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Section E. Non-Renewal of Probationary Faculty. A recommendation for non-renewal of a probationary faculty 
member may be made by the appropriate department, immediate supervisor or Vice President.  
 

Subd. 1. Schedule for Non-Renewal. Except as otherwise provided, the President shall establish a schedule for 
non-renewal consisting of time tables for submission and consideration of recommendations for non-renewal. 
The Local Association shall be afforded the opportunity to meet and confer prior to implementation of the 
schedule.  
 
Subd. 2. Should a recommendation for non-renewal be made, the President shall invite the faculty member to 
meet with him/her to discuss the recommendation before his/her decision is made. The faculty member may be 
accompanied by an IFO representative.  
 
Subd. 3. Notice of non-renewal of probationary faculty shall be as follows.  
 

a. For first year faculty, the notice of the non-renewal decision shall be given no later than November 1 
of the second academic year of their appointment. Following notice of non-renewal, the faculty member 
shall have employment through the remainder of his/her second academic year. 
  
b. For all other faculty, the notice of the non-renewal decision shall be given no later than August 1. 
Following notice of non-renewal, the faculty member shall have employment through the subsequent 
academic year.  
 
c. Service of written notice shall be in accordance with Article 5, Section A, Subd. 48.  
 
d. Written notice shall include reasons for the non-renewal.  
 

Subd. 4. A probationary faculty member who has been given notice of non-renewal shall, upon request, be 
granted an interview with the President by January 15 of the terminal year in order to discuss his/her 
employment status. Any change in the decision to non-renew shall be communicated to the faculty member 
within fifteen (15) days.  
 
Subd. 5. The probationary faculty member who is non-renewed shall have access to the full grievance 
procedure for any violation of Subds. 2 and 3 above and shall have access through the President’s level of the 
grievance procedure for any other violations of this section. 
 
Subd. 6. Probationary faculty members who are non-renewed without evaluation in compliance with Article 22 
during the academic year in which the notice of non-renewal is given shall have their non-renewal rescinded and 
obtain an additional year of employment during which an appropriate evaluation shall be conducted.  
 
The additional year of employment shall not automatically confer tenure upon faculty members nor shall it be 
construed as authorizing the Administration to intentionally avoid conducting an evaluation to thereby extend 
the probationary period. Faculty members who fail to submit their Progress Report in accordance with Article 
22 shall lose the protection provided by this subdivision.  
 

Section F. Non-Renewal of Non-Tenure Track Faculty. Non-renewal of non-tenure track faculty shall be based on 
performance evaluation as provided for in Article 22. Notice of non-renewal shall be by August 1 preceding their final 
academic year appointment. The faculty member shall have employment through the remainder of the subsequent 
academic year.  
 
Section G. Dismissal of Tenured Faculty. Dismissal of tenured faculty shall be in accordance with Articles 23 and 24.  
 
Section H. Arbitration. In the event that the decision to non-renew a probationary faculty member, or to deny tenure or 
promotion is grieved and appealed to arbitration, the arbitrator is limited to determining whether the President’s 
decision was arbitrary or capricious or was procedurally flawed. 
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