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ά.9/haLbD ¢I9 .9{¢έ 
 

The Office of Clinical Experiences (OCE), a department within the College of Education at St. 
Cloud State University worked with several departments to prepare this student teaching 
handbook.  ά.ŜŎƻƳƛƴƎ ǘƘŜ .Ŝǎǘέ ƛǎ ƛƴǘŜƴŘŜŘ ǘƻ ǎŜǊǾŜ ŀǎ ŀ ƘŜƭǇŦǳƭ ƎǳƛŘŜ ŦƻǊ {/{¦ ¢ŜŀŎƘŜǊ 
Candidate candidates, cooperating teachers, university supervisors, and administrators who 
assist them during their student teaching experience. These documents are revised each 
academic year.  Your comments and suggestions are welcome.
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Important Phone Numbers 
 
Use this sheet to keep track of important phone numbers. 

 
Assistant Director, Office of Clinical Experiences 
Kathy Watson                   320-308-4783   oce@stcloudstate.edu          kjwatson@stcloudstate.edu 

 

Fran Umerski                    320-308-4783   oce@stcloudstate.edu          fwumerski@stcloudstate.edu 

  
      

Cooperating Teacher(s) 
              
              
University Supervisor 
              
              
School Office 
              
              
 
Others 
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**** Code of Ethics of the Education Profession **** 
Adopted by the NEA 1975 Representative Assembly 
(National Education Association, Washington, DC) 
 
Preamble 
The education, believing in the worth and dignity of each human being, recognizes the supreme importance of the 
pursuit of truth, devotion to excellence, and the nurture of the democratic principles.  Essential to these goals is the 
protection of freedom to learn and to teach and the guarantee of equal educational opportunity for all.  The educator 
accepts the responsibility to adhere to the highest ethical standards. 
 
The educator recognizes the magnitude of the responsibility inherent in the teaching process.  The desire for the respect 
ŀƴŘ ŎƻƴŦƛŘŜƴŎŜ ƻŦ ƻƴŜΩǎ ŎƻƭƭŜŀƎǳŜǎΣ ƻŦ ǎǘǳŘŜƴǘǎΣ ƻŦ ǇŀǊŜƴǘǎΣ ŀƴŘ ƻŦ ǘƘŜ ƳŜƳōŜǊǎ ƻŦ ǘƘŜ ŎƻƳƳǳƴƛǘȅ ǇǊƻǾƛŘŜǎ ǘƘŜ ƛƴŎŜƴǘƛǾŜ 
to attain and maintain the highest possible degree of ethical conduct.  The Code of Ethics of the Education Profession 
indicates the aspiration of all educators and provides standards by which to judge conduct. 
 
The remedies specified by the NEA and/or its affiliates for the violation of any provision of this Code shall be exclusive and 
no such provision shall be enforceable in any form other than the one specifically designated by the NEA or its affiliates. 
 
Principle I 
Commitment to the Student 
The educator strives to help each student realize his or her potential as a worthy and effective member of society.  The 
educator therefore works to stimulate the spirit of inquiry, the acquisition of knowledge and understanding, and the 
thoughtful formulation of worthy goals. 
 
In fulfillment of the obligation to the student, the educator: 
 

1. Shall not unreasonably restrain the student from independent action in the pursuit of learning. 
2. {Ƙŀƭƭ ƴƻǘ ǳƴǊŜŀǎƻƴŀōƭȅ ŘŜƴȅ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŀŎŎŜǎǎ ǘƻ ǾŀǊȅƛƴƎ Ǉƻƛƴǘǎ ƻŦ ǾƛŜǿΦ 
3. Shall not deliberately suppress or distort subject mŀǘǘŜǊ ǊŜƭŜǾŀƴǘ ǘƻ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ǇǊƻƎǊŜǎǎΦ 
4. Shall make reasonable effort to protect the student from conditions harmful to learning or to health and 

safety. 
5. Shall not intentionally expose the student to embarrassment or disparagement. 
6. Shall not on the basis of race, color, creed, sex, national origin, marital status, political or religious 

beliefs, family, social or cultural background, or sexual orientation, unfairly ς  

¶ Exclude any student from participation in any program 

¶ Deny benefits to any student 

¶ Grant any advantage to any student 
 
7. Shall not use professional relationships with students for private advantage. 
8. Shall not disclose information about students obtained in the course of professional service unless 

disclosure serves a compelling professional purpose or is required by law. 
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Principle II 
 
Commitment to the Profession 
 
The education profession is vested by the public with a trust and responsibility requiring the highest ideals of 
professional service. 

 
In the belief that the quality of the services of the education profession directly influences the nation and its citizens, the 
educator shall exert every effort to raise professional standards, to promote a climate that encourages the exercise of 
professional judgment, to achieve conditions that attract persons worthy of the trust to careers in education, and to 
assist in preventing the practice of the profession by unqualified persons. 
 
In fulfillment of the obligation to the profession, the educator: 

1. Shall not in an application for a professional position deliberately make a false statement or fail to disclose a material 
fact related to competency and qualifications. 

 
2. Shall not misrepresent his/her professional qualifications. 
 
3. Shall not assist any entry into the profession of a person known to be unqualified in respect to character, education, or 

other relevant attribute. 
 
4. Shall not knowingly make a false statement concerning the qualifications of a candidate for a professional position. 
 
5. Shall not assist a none educator in the unauthorized practice of teaching. 
 
6. Shall not disclose information about colleagues obtained in the course of professional service unless disclosure serves a 

compelling professional purpose or is required by law. 
 
7. Shall not knowingly make false or malicious statement about a colleague. 
 
8. Shall not accept any gratuity, gift, or favor that might impair or appear to influence professional decisions or action. 
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CODE OF ETHICS FOR MINNESOTA TEACHERS 
Public Information 

Minnesota Board of Teaching 
 

8700.7500 Code of Ethics for Minnesota Teachers. 
 
Subpart 1.  Scope.  Each teacher, upon entering the teaching profession, assumes a number of obligations, one of which 
is to adhere to a set of principles which defines professional conduct.  These principles are reflected in the following 
code of ethics, which sets forth to the education profession and the public it serves standards of professional conduct 
and procedures for implementation. 
 
This code shall apply to all persons licensed according to rules established by the Minnesota board of teaching. 
 
Subpart 2.  Standards of Professional Conduct.  The standards of professional conduct are as follows 
 

¶ A teacher shall provide professional educational services in a nondiscriminatory manner. 
 
 

¶ A teacher shall make reasonable effort to protect the student from conditions harmful to health and safety. 
 
 

¶ In accordance with state and federal laws, a teacher shall disclose confidential information about individuals only 
when a compelling professional purpose is served or when required by law. 

 
 

¶ A teacher shall take reasonable disciplinary action in exercising the authority to provide an atmosphere conducive to 
learning. 

 

¶ A teacher shall not use professional relationships with students, parents, and colleagues to private advantage. 
 
 

¶ A teacher shall delegate authority for teaching responsibilities only to licensed personnel. 
 
 

¶ A teacher shall not deliberately suppress or distort subject matter. 
 
 

¶ A teacher shall not knowingly falsify or misrepresent records or facts relating to that teacher's own qualifications or 
to other teachers' qualifications. 

 
 

¶ A teacher shall not knowingly make false or malicious statements about students or colleagues. 
 
 
A teacher shall accept a contract for a teaching position that requires licensing only if properly or provisionally licensed 
for that position. 
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Ethical Responsibilities to Children  

Childhood is a unique and valuable stage in the 

human life cycle. Our paramount responsibility 

is to provide care and education in settings that 

are safe,  

* There is not necessarily a corresponding principle for each ideal.  

healthy, nurturing, and responsive for each child. We are 

ÃÏÍÍÉÔÔÅÄ ÔÏ ÓÕÐÐÏÒÔÉÎÇ ÃÈÉÌÄÒÅÎȭÓ ÄÅÖÅÌÏÐÍÅÎÔ ÁÎÄ 

learning; respecting individual differences; and helping 

children learn to live, play, and work cooperatively. We are 

ÁÌÓÏ ÃÏÍÍÉÔÔÅÄ ÔÏ ÐÒÏÍÏÔÉÎÇ ÃÈÉÌÄÒÅÎȭÓ ÓÅÌÆ-awareness, 

competence, self-worth, resiliency, and physical well-being.  

Ideals  

I-1.1ɂTo be familiar with the knowledge base of early 

childhood care and education and to stay informed 

through continuing education and training.  

I-1.2ɂTo base program practices upon current knowledge 

and research in the field of early childhood education, child 

development, and related disciplines, as well as on 

particular knowledge of each child.  

I-1.3ɂTo recognize and respect the unique qualities, 

abilities, and potential of each child.  

I-1.4ɂTo appreciate the vulnerability of children and 

their dependence on adults.  

I-1.5ɂTo create and maintain safe and healthy settings that 

ÆÏÓÔÅÒ ÃÈÉÌÄÒÅÎȭÓ ÓÏÃÉÁÌȟ ÅÍÏÔÉÏÎÁÌȟ ÃÏÇÎÉÔÉÖÅȟ ÁÎÄ ÐÈÙÓÉÃÁÌ 

development and that respect their dignity and their 

contributions.  

I-1.6ɂTo use assessment instruments and strategies that 

are appropriate for the children to be assessed, that are 

used only for the purposes for which they were designed, 

and that have the potential to benefit children.  

I-1.7ɂTo use assessment information to understand and 

ÓÕÐÐÏÒÔ ÃÈÉÌÄÒÅÎȭÓ ÄÅÖÅÌÏÐÍÅÎÔ ÁÎÄ ÌÅÁÒÎÉÎÇȟ ÔÏ ÓÕÐÐÏÒÔ 

instruction, and to identify children who may need 

additional services.  

I-1.8ɂTo support the right of each child to play and 

learn in an inclusive environment that meets the needs 

of children with and without disabilities.  

I-1.9ɂTo advocate for and ensure that all children, 

including those with special needs, have access to the 

support services needed to be successful.  

I-1.10ɂ4Ï ÅÎÓÕÒÅ ÔÈÁÔ ÅÁÃÈ ÃÈÉÌÄȭÓ ÃÕÌÔÕÒÅȟ language, 

ethnicity, and family structure are recognized and valued 

in the program.  

I-1.11ɂTo provide all children with experiences in a 

language that they know, as well as support children in 

maintaining the use of their home language and in 

learning English.  

I-1.12ɂTo work with families to provide a safe and smooth 

transition as children and families move from one program 

to the next.  

Section I  
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Principles  

P-1.1ɂAbove all, we shall not harm children. We shall 

not participate in practices that are emotionally 

damaging, physically harmful, disrespectful, degrad ing, 

dangerous, exploitative, or intimidating to children. This 

principle has precedence over all others in this Code.  

P-1.2ɂWe shall care for and educate children in positive 

emotional and social environments that are cognitively 

ÓÔÉÍÕÌÁÔÉÎÇ ÁÎÄ ÔÈÁÔ ÓÕÐÐÏÒÔ ÅÁÃÈ ÃÈÉÌÄȭÓ ÃÕÌÔÕÒÅȟ ÌÁÎÇÕÁÇÅȟ 

ethnicity, and family structure.  

P-1.3ɂWe shall not participate in practices that dis-

criminate against children by denying benefits, giving 

special advantages, or excluding them from programs or 

activities on the basis of their sex, race, national origin, 

religious beliefs, medical condition, disability, or the marital 

status/family structure, sexual orientation, or religious 

beliefs or other affiliations of their families. (Aspects of this 

principle do not apply in programs that have a lawful 

mandate to provide services to a particular population of 

children.)  

P-1.4ɂWe shall involve all those with relevant knowledge 

(including families and staff) in decisions concerning a 

child, as appropriate, ensuring confidentiality of sensitive 

information.  

P-1.5ɂWe shall use appropriate assessment systems, 

which include multiple sources of information, to provide 

ÉÎÆÏÒÍÁÔÉÏÎ ÏÎ ÃÈÉÌÄÒÅÎȭÓ ÌÅÁÒÎÉÎÇ ÁÎÄ ÄÅÖÅÌÏÐÍÅÎÔȢ  

P-1.6ɂWe shall strive to ensure that decisions such as those 

related to enrollment, retention, or assignment to special 

education services, will be based on multiple sources of 

information and will never be based on a single assessment, 

such as a test score or a single observation.  

P-1.7ɂWe shall strive to build individual relationships with 

each child; make individualized adaptations in teaching 

strategies, learning environments, and curricula; and consult 

with the family so that each child benefits from the program. 

If after such efforts have been exhausted, the current 

ÐÌÁÃÅÍÅÎÔ ÄÏÅÓ ÎÏÔ ÍÅÅÔ Á ÃÈÉÌÄȭÓ ÎÅÅÄÓȟ ÏÒ ÔÈÅ ÃÈÉÌÄ ÉÓ 

seriously jeopardizing the ability of other children to benefit 

ÆÒÏÍ ÔÈÅ ÐÒÏÇÒÁÍȟ ×Å ÓÈÁÌÌ ÃÏÌÌÁÂÏÒÁÔÅ ×ÉÔÈ ÔÈÅ ÃÈÉÌÄȭÓ 

family and appropriate specialists to determine the addi-

tional services needed and/or the placement option(s) most 

ÌÉËÅÌÙ ÔÏ ÅÎÓÕÒÅ ÔÈÅ ÃÈÉÌÄȭÓ ÓÕÃÃÅÓÓȢ ɉ!ÓÐÅÃÔÓ ÏÆ ÔÈÉÓ ÐÒÉÎÃÉÐÌÅ 

may not apply in programs that have a lawful mandate to 

provide services to a particular population of children.)  

P-1.8ɂWe shall be familiar with the risk factors for and 

symptoms of child abuse and neglect, including physical, 

sexual, verbal, and emotional abuse and physical, emotional, 

educational, and medical neglect. We shall know and follow 

state laws and community procedures that protect children 

against abuse and neglect.  

P-1.9ɂWhen we have reasonable cause to suspect child 

abuse or neglect, we shall report it to the appropriate 

community agency and follow up to ensure that appropriate 

action has been taken. When appropriate, parents or 

guardians will be informed that the referral will be or has 

been made.  

P-1.10ɂWhen another person tells us of his or her 

suspicion that a child is being abused or neglected, we shall 

assist that person in taking appropriate action in order to 

protect the child.  

P-1.11ɂWhen we become aware of a practice or situation 

that endangers the health, safety, or well-being of children, 

we have an ethical responsibility to protect children or 

inform parents and/or others who can.  

Ethical Responsibilities to Families  

&ÁÍÉÌÉÅÓɕ ÁÒÅ ÏÆ ÐÒÉÍÁÒÙ ÉÍÐÏÒÔÁÎÃÅ ÉÎ ÃÈÉÌÄÒÅÎȭÓ 

development. Because the family and the early childhood 

ÐÒÁÃÔÉÔÉÏÎÅÒ ÈÁÖÅ Á ÃÏÍÍÏÎ ÉÎÔÅÒÅÓÔ ÉÎ ÔÈÅ ÃÈÉÌÄȭÓ ×ÅÌÌ-

being, we acknowledge a primary responsibility to bring 

about communication, cooperation, and collaboration 

between the home and early childhood program in ways that 

ÅÎÈÁÎÃÅ ÔÈÅ ÃÈÉÌÄȭÓ ÄÅÖÅÌÏÐÍÅÎÔȢ  

Ideals  

I-2.1ɂTo be familiar with the knowledge base related to 

working effectively with families and to stay informed 

through continuing education and training.  

I-2.2ɂTo develop relationships of mutual trust and 

create partnerships with the families we serve. I-2.3ɂTo 

welcome all family members and encourage them to 

participate in the program.  

* The term family may include those adults, besides parents, with the 
responsibility of being involved in educating, nurturing, and advocating 
for the child.  

Section II 
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I-2.4ɂTo listen to families, acknowledge and build upon 

their strengths and competencies, and learn from families as 

we support them in their task of nurturing children.  

I-2.5ɂTo respect the dignity and preferences of each 

family and to make an effort to learn about its structure, 

culture, language, customs, and beliefs.  

I-2.6ɂTo acknowledge familiesȭ ÃÈÉÌÄÒÅÁÒÉÎÇ ÖÁÌÕÅÓ ÁÎÄ 

their right to make decisions for their children.  

I-2.7ɂ4Ï ÓÈÁÒÅ ÉÎÆÏÒÍÁÔÉÏÎ ÁÂÏÕÔ ÅÁÃÈ ÃÈÉÌÄȭÓ ÅÄÕÃÁtion 

and development with families and to help them 

understand and appreciate the current knowledge base of 

the early childhood profession.  

I-2.8ɂTo help family members enhance their under-

standing of their children and support the continuing 

development of their skills as parents.  

I-2.9ɂTo participate in building support networks for 

families by providing them with opportunitie s to interact 

with program staff, other families, community resources, 

and professional services.  

Principles  

P-2.1ɂWe shall not deny family members access to their 

ÃÈÉÌÄȭÓ ÃÌÁÓÓÒÏÏÍ ÏÒ ÐÒÏÇÒÁÍ ÓÅÔÔÉÎÇ ÕÎÌÅÓÓ ÁÃÃÅÓÓ ÉÓ ÄÅÎÉÅÄ 

by court order or other legal restriction.  

P-2.2ɂWe shall inform families of program philosophy, 

policies, curriculum, assessment system, and personnel 

qualifications, and explain why we teach as we doɂwhich 

should be in accordance with our ethical responsibilities to 

children (see Section I).  

P-2.3ɂWe shall inform families of and, when appropriate, 

involve them in policy decisions.  

P-2.4ɂWe shall involve the family in significant deci-

sions affecting their child.  

P-2.5ɂWe shall make every effort to communicate 

effectively with all families in a language that they 

understand. We shall use community resources for 

translation and interpretation when we do not have 

sufficient resources in our own programs.  

P-2.6ɂAs families share information with us about their 

children and families, we shall consider this information to 

plan and implement the program.  

P-2-7ɂWe shall inform families about the nature and 

ÐÕÒÐÏÓÅ ÏÆ ÔÈÅ ÐÒÏÇÒÁÍȭÓ ÃÈÉÌÄ ÁÓÓÅÓÓÍÅÎÔÓ ÁÎÄ ÈÏ× ÄÁÔÁ 

about their child will be used.  

P-2.8ɂWe shall treat child assessment information 

confidentially and share this information only when there 

is a legitimate need for it.  

P-2.9ɂWe shall inform the family of injuries and 

incidents involving their child, of risks such as exposures 

to communicable diseases that might result in infection, 

and of occurrences that might result in emotional stress.  

P-2.10ɂFamilies shall be fully informed of any proposed 

research projects involving their children and shall have the 

opportunity to give or withhold consent without penalty. We 

shall not permit or participate in research that could in any 

way hinder the education, development, or well-being of 

children.  

P-2.11ɂWe shall not engage in or support exploitation of 

families. We shall not use our relationship with a family for 

private advantage or personal gain, or enter into 

relationships with family members that might impair our 

effectiveness working with their children.  

P-2.12ɂWe shall develop written policies for the 

ÐÒÏÔÅÃÔÉÏÎ ÏÆ ÃÏÎÆÉÄÅÎÔÉÁÌÉÔÙ ÁÎÄ ÔÈÅ ÄÉÓÃÌÏÓÕÒÅ ÏÆ ÃÈÉÌÄÒÅÎȭÓ 

records. These policy documents shall be made available to 

ÁÌÌ ÐÒÏÇÒÁÍ ÐÅÒÓÏÎÎÅÌ ÁÎÄ ÆÁÍÉÌÉÅÓȢ $ÉÓÃÌÏÓÕÒÅ ÏÆ ÃÈÉÌÄÒÅÎȭÓ 

records beyond family members, program personnel, and 

consultants having an obligation of confidentiality shall 

require familial consent (except in cases of abuse or 

neglect).  

P-2.13ɂWe shall maintain confidentiality and shall respect 

ÔÈÅ ÆÁÍÉÌÙȭÓ ÒÉÇÈÔ ÔÏ ÐÒÉÖÁÃÙȟ ÒÅÆÒÁÉÎÉÎÇ ÆÒÏÍ ÄÉÓÃÌÏÓÕÒÅ ÏÆ 

confidential information and intrusion into family life. 

However, when we have reason to believe that a chÉÌÄȭÓ 

welfare is at risk, it is permissible to share confidential 

information with agencies, as well as with individuals who 

ÈÁÖÅ ÌÅÇÁÌ ÒÅÓÐÏÎÓÉÂÉÌÉÔÙ ÆÏÒ ÉÎÔÅÒÖÅÎÉÎÇ ÉÎ ÔÈÅ ÃÈÉÌÄȭÓ 

interest.  

P-2.14ɂIn cases where family members are in conflict 

with one another, we shall work openly, sharing our 

observations of the child, to help all parties involved make 

informed decisions. We shall refrain from becoming an 

advocate for one party.  

P-2.15ɂWe shall be familiar with and appropriately refer 

families to community resources and professional support 

services. After a referral has been made, we shall follow up 

to ensure that services have been appropriately provided.  
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Ethical Responsibilities to Colleagues  

In a caring, cooperative workplace, human dignity is 

respected, professional satisfaction is promoted, and 

positive relationships are developed and sustained. Based 

upon our core values, our primary responsibility to 

colleagues is to establish and maintain settings and 

relationships that support productive work and meet 

professional needs. The same ideals that apply to children 

also apply as we interact with adults in the workplace.  

AðResponsibilities to co-workers  

Ideals  

I-3A.1ɂTo establish and maintain relationships of 

respect, trust, confidentiality, collaboration, and 

cooperation with co-workers.  

I-3A.2ɂTo share resources with co-workers, collaborating 

to ensure that the best possible early childhood care and 

education program is provided.  

I-3A.3ɂTo support co-workers in meeting their profes-

sional needs and in their professional development.  

I-3A.4ɂTo accord co-workers due recognition of 

professional achievement.  

Principles  

P-3A.1ɂWe shall recognize the contributions of col-

leagues to our program and not participate in practices 

that diminish their reputations or impair their 

effectiveness in working with children and families.  

P-3A.2ɂWhen we have concerns about the professional 

behavior of a co-worker, we shall first let that person know 

of our concern in a way that shows respect for personal 

dignity and for the diversity to be found among staff 

members, and then attempt to resolve the matter collegially 

and in a confidential manner.  

P-3A.3ɂWe shall exercise care in expressing views 

regarding the personal attributes or professional conduct 

of co-workers. Statements should be based on firsthand 

knowledge, not hearsay, and relevant to the interests of 

children and programs.  

P-3A.4ɂWe shall not participate in practices that 
discriminate against a co-worker because of sex, race, 
national origin, religious beliefs or other affiliations,  

age, marital status/family structure, disability, or 
sexual orientation.  

BðResponsibilities to employers  

Ideals  

I-3B.1ɂTo assist the program in providing the highest 

quality of service.  

I-3B.2ɂTo do nothing that diminishes the reputation of the 

program in which we work unless it is violating laws and 

regulations designed to protect children or is violating the 

provisions of this Code.  

Principles  

P-3B.1ɂWe shall follow all program policies. When we do 

not agree with program policies, we shall attempt to effect 

change through constructive action within the 

organization.  

P-3B.2ɂWe shall speak or act on behalf of an organization 

only when authorized. We shall take care to acknowledge 

when we are speaking for the organization and when we are 

expressing a personal judgment.  

P-3B.3ɂWe shall not violate laws or regulations designed 

to protect children and shall take appropriate action 

consistent with this Code when aware of such violations.  

P-3B.4ɂIf we have concÅÒÎÓ ÁÂÏÕÔ Á ÃÏÌÌÅÁÇÕÅȭÓ ÂÅÈÁÖÉÏÒȟ 

ÁÎÄ ÃÈÉÌÄÒÅÎȭÓ ×ÅÌÌ-being is not at risk, we may address the 

concern with that individual. If children are at risk or the 

situation does not improve after it has been brought to the 

ÃÏÌÌÅÁÇÕÅȭÓ ÁÔÔÅÎÔÉÏÎȟ ×Å ÓÈÁÌÌ ÒÅÐÏÒÔ ÔÈÅ ÃÏÌÌÅÁÇÕÅȭÓ 

unethical or incompetent behavior to an appropriate 

authority.  

P-3B.5ɂWhen we have a concern about circumstances or 

conditions that impact the quality of care and education 

×ÉÔÈÉÎ ÔÈÅ ÐÒÏÇÒÁÍȟ ×Å ÓÈÁÌÌ ÉÎÆÏÒÍ ÔÈÅ ÐÒÏÇÒÁÍȭÓ 

administration or, when necessary, other appropriate 

authorities.  

CðResponsibilities to employees  

Ideals  

I-3C.1ɂTo promote safe and healthy working conditions 

and policies that foster mutual respect, cooperation, 

collaboration, competence, well-being, confidentiality, and 

self-esteem in staff members.  

Section 

III
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I-3C.2ɂTo create and maintain a climate of trust and 

candor that will enable staff to speak and act in the best 

interests of children, families, and the field of early 

childhood care and education.  

I-3C.3ɂTo strive to secure adequate and equitable 

compensation (salary and benefits) for those who work 

with or on behalf of young children.  

I-3C.4ɂTo encourage and support continual develop-

ment of employees in becoming more skilled and 

knowledgeable practitioners.  

Principles  

P-3C.1ɂIn decisions concerning children and programs, 

we shall draw upon the education, training, experience, 

and expertise of staff members.  

P-3C.2ɂWe shall provide staff members with safe and 

supportive working conditions that honor confidences and 

permit them to carry out their responsibilities through fair 

performance evaluation, written grievance procedures, 

constructive feedback, and opportunities for continuing 

professional development and advancement.  

P-3C.3ɂWe shall develop and maintain comprehensive 

written personnel policies that define program standards. 

These policies shall be given to new staff members and shall 

be available and easily accessible for review by all staff 

members.  

P-3C.4ɂWe shall inform employees whose performance 

does not meet program expectations of areas of concern and, 

when possible, assist in improving their performance.  

P-3C.5ɂWe shall conduct employee dismissals for just 

cause, in accordance with all applicable laws and 

regulations. We shall inform employees who are dismissed 

of the reasons for their termination. When a dismissal is for 

cause, justification must be based on evidence of inadequate 

or inappropriate behavior that is accurately documented, 

current, and available for the employee to review.  

P-3C.6ɂIn making evaluations and recommendations, we 

shall make judgments based on fact and relevant to the 

interests of children and programs.  

P-3C.7ɂWe shall make hiring, retention, termination, and 

ÐÒÏÍÏÔÉÏÎ ÄÅÃÉÓÉÏÎÓ ÂÁÓÅÄ ÓÏÌÅÌÙ ÏÎ Á ÐÅÒÓÏÎȭÓ ÃÏÍÐÅÔÅÎÃÅȟ 

record of accomplishment, ability to carry out the 

responsibilities of the position, and professional preparation 

specific to the developmental levels of children in his/her 

care.  

P-3C.8ɂWe shall not make hiring, retention, termination, 

and promotion decisions based on an indiviÄÕÁÌȭÓ ÓÅØȟ ÒÁÃÅȟ 

national origin, religious beliefs or other affiliations, age, 

marital status/family structure, disability, or sexual 

orientation. We shall be familiar with and observe laws and 

regulations that pertain to employment discrimination. 

(Aspects of this principle do not apply to programs that 

have a lawful mandate to determine eligibility based on one 

or more of the criteria identified above.)  

P-3C.9ɂWe shall maintain confidentiality in dealing with 

issues related tÏ ÁÎ ÅÍÐÌÏÙÅÅȭÓ ÊÏÂ ÐÅÒÆÏÒÍÁÎÃÅ ÁÎÄ ÓÈÁÌÌ 

ÒÅÓÐÅÃÔ ÁÎ ÅÍÐÌÏÙÅÅȭÓ ÒÉÇÈÔ ÔÏ ÐÒÉÖÁÃÙ ÒÅÇÁÒÄÉÎÇ ÐÅÒÓÏÎÁÌ 

issues.  

Ethical Responsibilities to Community and 
Society  

Early childhood programs operate within the context of 

their immediate community made up of families and other 

ÉÎÓÔÉÔÕÔÉÏÎÓ ÃÏÎÃÅÒÎÅÄ ×ÉÔÈ ÃÈÉÌÄÒÅÎȭÓ ×ÅÌÆÁÒÅȢ /ÕÒ 

responsibilities to the community are to provide programs 

that meet the diverse needs of families, to cooperate with 

agencies and professions that share the responsibility for 

children, to assist families in gaining access to those 

agencies and allied professionals, and to assist in the 

development of community programs that are needed but 

not currently available.  
As individuals, we acknowledge our responsibility to provide 

the best possible programs of care and education for 

children and to conduct ourselves with honesty and 

integrity. Because of our specialized expertise in early 

childhood development and education and because the 

larger society shares responsibility for the welfare and 

protection of young children, we acknowledge a collective 

obligation to advocate for the best interests of children 

within early childhood programs and in the larger 

community and to serve as a voice for young children 

everywhere.  The ideals and principles in this section are presented to 

distinguish between those that pertain to the work of the 

individual early childhood educator and those that more 

typically are engaged in collectively on behalf of the best 

interests of childrenɂwith the understanding that 

individual early childhood educators have a shared 

responsibility for addressing the ideals and principles that 

ÁÒÅ ÉÄÅÎÔÉÆÉÅÄ ÁÓ ȰÃÏÌÌÅÃÔÉÖÅȢȱ  

Section IV 
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Ideal (Individual)  

1-4.1ɂTo provide the community with high-quality 

early childhood care and education programs and 

services.  

Ideals (Collective)  

I-4.2ɂTo promote cooperation among professionals and 

agencies and interdisciplinary collaboration among 

professions concerned with addressing issues in the health, 

education, and well-being of young children, their families, 

and their early childhood educators.  

I-4.3ɂTo work through education, research, and 

advocacy toward an environmentally safe world in 

which all children receive health care, food, and shelter; 

are nurtured; and live free from violence in their home 

and their communities.  

I-4.4ɂTo work through education, research, and advocacy 

toward a society in which all young children have access to 

high-quality early care and education programs.  

I-4.5ɂTo work to ensure that appropriate assessment 

systems, which include multiple sources of information, 

are used for purposes that benefit children.  

I-4.6ɂTo promote knowledge and understanding of young 

children and their needs. To work toward greater societal 

ÁÃËÎÏ×ÌÅÄÇÍÅÎÔ ÏÆ ÃÈÉÌÄÒÅÎȭÓ ÒÉÇÈÔÓ ÁÎÄ ÇÒÅÁÔÅÒ ÓÏcial 

acceptance of responsibility for the well-being of all 

children.  

I-4.7ɂTo support policies and laws that promote the well-

being of children and families, and to work to change those 

that impair their well -being. To participate in developing 

policies and laws that are needed, and to cooperate with 

other individuals and groups in these efforts.  

I-4.8ɂTo further the professional development of the field 

of early childhood care and education and to strengthen its 

commitment to realizing its core values as reflected in this 

Code.  

Principles (Individual)  

P-4.1ɂWe shall communicate openly and truthfully 

about the nature and extent of services that we provide.  

P-4.2ɂWe shall apply for, accept, and work in positions for 
which we are personally well-suited and professionally 
qualified. We shall not offer services that we  

do not have the competence, qualifications, or re 

sources to provide.  

P-4.3ɂWe shall carefully check references and shall not hire 

or recommend for employment any person whose 

competence, qualifications, or character makes him or her 

unsuited for the position.  

P-4.4ɂWe shall be objective and accurate in reporting the 

knowledge upon which we base our program practices.  

P-4.5ɂWe shall be knowledgeable about the appropriate 

use of assessment strategies and instruments and interpret 

results accurately to families.  

P-4.6ɂWe shall be familiar with laws and regulations that 

serve to protect the children in our programs and be vigilant 

in ensuring that these laws and regulations are followed.  

P-4.7ɂWhen we become aware of a practice or situation 

that endangers the health, safety, or well-being of children, 

we have an ethical responsibility to protect children or 

inform parents and/or others who can.  

P-4.8ɂWe shall not participate in practices that are in 

violation of laws and regulations that protect the children 

in our programs.  

P-4.9ɂWhen we have evidence that an early childhood 

program is violating laws or regulations protecting children, 

we shall report the violation to appropriate authorities who 

can be expected to remedy the situation.  

P-4.10ɂWhen a program violates or requires its 

employees to violate this Code, it is permissible, after fair 

assessment of the evidence, to disclose the identity of that 

program.  

Principles (Collective)   

P-4.11ɂWhen policies are enacted for purposes that do not 

benefit children, we have a collective responsibility to work 

to change these practices.  

P-4-12ɂWhen we have evidence that an agency that 

ÐÒÏÖÉÄÅÓ ÓÅÒÖÉÃÅÓ ÉÎÔÅÎÄÅÄ ÔÏ ÅÎÓÕÒÅ ÃÈÉÌÄÒÅÎȭÓ ×ÅÌÌbeing is 

failing to meet its obligations, we acknowledge a collective 

ethical responsibility to report the problem to appropriate 

authorities or to the public. We shall be vigilant in our 

follow -up until the situation is resolved.  

P-4.13ɂWhen a child protection agency fails to provide 

adequate protection for abused or neglected children, we 

acknowledge a collective ethical responsibility to work 

toward the improvement of these services.  
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