


New Adjunct Faculty Enjoys Librarian Work, Business

Research, and All Things British
By Mary Waite

A ndrea Hudson was born in Ohio, but grew up
in suburbs of Chicago, Evanston, and Winnetka in
Illinois. After receiving a Bachelor’s degree in polit-
ical science and history in 1990 from the University
of Wisconsin—Madison, she moved to Minneapolis
with friends. Currently she lives in Howard Lake.

Andrea Hudson
New adjunct faculty

“After I spent a couple of years drifting in
Minneapolis, I got my Master’s in Library Science
from St. Catherine’s in 1997,” said Hudson. A few
months later her first daughter, Arden, was born.
Hudson also has a son, Shane (2005), and a daugh-
ter named Romana (2006).

During an internship on the TPT show, Alma-
nac, she heard about the library degree program
at St. Catherine University. While attending St.
Kate’s, she held library positions at 3M, Minnesota
Planning, and Metropolitan State University. She
has worked at St. Thomas since June 1998. Ruth
Zietlow recommended Andrea for her new SCSU
adjunct position. Having taught a lot at St. Thomas

but never a semester class, Andrea felt it would be
“an amazing challenge.”

Hudson enjoys being a librarian and has learned
to love business research. The relationship of new
technologies to business and learning is a special in-
terest to her. She worked on a campus-wide survey
of library resources and services using LibQual at
St. Thomas, and has presented at MLA’s Academic
and Research Libraries Division (ARLD) Days.
She also has co-presented about LibQual and about
models of reference service.

Among the people who have influenced Hud-
son are a history professor from her undergraduate
years and a professor in library school. The history
professor taught that social history and pop culture
were viable scholarly topics. The library school
professor mentored her and helped Andrea get her
first “library” job as a library intern in the computer
lab at Metro State. The lab was integrated in an
Info Commons model when that was not common.
Hudson helped students do online research when
there wasn’t much online and used the experience
to “make peace with technology.” She said that if
it wasn’t for the experience, she doesn’t think she
would have received her position at the University
of St. Thomas.

Andrea stated that a lot of her extra hobby time
is taken up raising children, but she tries to keep up
her history interest by reading biographies. Other
interests include trivia contests, bingo, pop culture,
all types of music, fiction and non-fiction books,
and movies. Currently, she is obsessed with Steig
Larssson’s Millenium trilogy. She shares a love
of British music, TV shows, and movies with her
husband. The two met at a Blur concert.

“We met and talked about Dr. Who and other
Brit topics and we have not stopped since,” said
Hudson.

The CIM Advisory Committee meeting has been
changed to Thursday, April 7, 2011.

Please mark your calendars, and we’ll send out more
information as it becomes available.
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CIM Continues Saturday Institute
By Mert Thompson

On Saturday, August 28, the Center for In-
formation Media held its Saturday Institute for all

students enrolled in 400/500 and 600 level courses.

The purpose for the Institute was to:
*Provide a single day when all courses offered
through distance technology meet for the first time
and in a face-to-face manner.
*Facilitate a learning community among Informa-
tion Media students.
*Provide opportunities for advising for new and
returning students.
*Familiarize students with the technologies used
for distance learning.
*Acquaint students with services to support dis-
tance learners.

Approximately 65 students and 12 faculty
members attended the Institute that began with
a continental breakfast. Classes met for the first
time for the semester at 8:00 a.m., 10:00 a.m., 1:05
p.m. and 3:05 p.m. At noon a general session was
conducted and lunch was served. Funds to cover
the continental breakfast and lunch were provided

by the College of Education Fund for Student
Engagement. The general session covered infor-
mation about services available to students taking
classes on campus and at a distance, including
library services, student IDs, and the bookstore.
The session also included TECH TIPS on distance
technologies, including Desire2Learn (D2L), and
Adobe Connect.
hen students were not in classes they were

able to meet with their adviser to discuss their
program of study, licensure, and other issues. Op-
portunities for students to meet or renew acquain-
tances were provided throughout the day.

ased upon the evaluations, students were
pleased with the Institute. Nearly 100% of those
completing the evaluation stated that it was a posi-
tive way to begin the semester and expressed a
desire to the Institute to be offered again next fall.
Several commented on the fact that it was a good
way to get to know the other students in the class
and they appreciated the opportunity to talk with
their adviser about their programs.

Atomic Learning Helps With Professional Development
By Ryan Cox

In today’s educational world, we stand at
a crossroads with a seemingly impossible deci-
sion standing in our way. With the state of the
economy and its impact on public education at
all levels, it would appear that opportunities for
professional development will inevitably suffer at
best. Schools have decisions that must be made;
decisions that will impact student learning today
and their preparedness to live in a 21st century
world. However, to fund or not to fund profes-
sional development for technology integration
does not have to be a decision that has to have an
either/or answer.

Many school districts in countless locations
have turned to Atomic Learning for its technology
integration education for both students and staff.
As a member of Atomic Learning, students of any
age have access to numerous training videos that
are short and concise while providing the means
necessary to effectively explore 21st century digi-
tal learning. Students are able to log in and com-
plete assigned trainings that have been selected by

their teachers, or simply explore areas of instruc-
tion that may interest them. Likewise, staff are
able to complete learning exercises that have been
assigned to them or look for topics that interest
them for their own professional development.

Prior to any such instruction, both students
and staff can be asked to take a 40-question assess-
ment in order to gauge one’s understanding of 21st
century learning and the steps to incorporate such
a pedagogy. The assessment then will help nar-
row the focus for instruction, thus simplifying the
decisions that need to be made as well as establish
a differentiated path of development for all partici-
pants.

A\s schools continue to explore the tough
decisions that must be made to prepare students
and teachers, opportunities such as those created
by Atomic Learning will help maintain choice
with online professional development. As we
help ready our students to pursue and fulfill their
dreams for a better future, every possible option
must be explored. Our students deserve no less.



Workshop to Feature Award-winning Poet, Folk Tale Adapter
By Sandra Williams

The 32nd Annual Children’s Literature Work-
shop will be June 20-21, 2011, at the Best Western
Kelly Inn (note the new location this year) in St.
Cloud. The keynote presenters will be Robert D.
San Souci and Joyce Sidman.

Robert D. San Souci is well known as an
adapter of folk tales from around the world. He
won a Caldecott Honor Award for The Faithful
Friend, and many of his books have an emphasis
on strong female protagonists. He has also written
a series of spooky and scary stories. His books are
regulars on “Notable Books” lists and they have
won readers’ choice awards in many states. Learn
more about Robert at http://www.rsansouci.com/.

J oyce Sidman is an award-winning poet
whose Red Sings From Treetops: A Year in Color
won the Caldecott Honor Award in 2010 and also
the Minnesota Book Award. Song of the Water

Joyce Sidman
Award-winning poet

Boatman and Other Pond Poems won the Calde-
cott Honor Award in 2006. Sidman’s latest books
have received starred reviews. Joyce likes to teach
poetry writing to school students. See Joyce’s web-
site at http://www.joycesidman.com/index.html/.

Susan Carr Brown will bring us up to date
with new books for 2010-2011, and we will

Robert D. San Souci
Folk tale adapter and author

also offer four small-group sessions from which
participants may choose three to attend. A story-
teller will round out our 2 days.

Workshop Fee: $175 if postmarked on or
before June 3, 2011; $200 if postmarked after that
date. This fee includes lunch both days, breaks,
and all materials. One semester credit will be
available at either the graduate or undergraduate
level, and registration for credit must be made
online.

Please note that this workshop may meet the
requirements of the 8710.7200 clock hour require-
ment for reading by increasing knowledge of chil-
dren’s literature and higher order thinking skills.
Check with your district.

For information about the workshop, please
contact either Chris Inkster (cinkster@stcloudstate.
edu) or Sandra Williams (sqwilliams@stcloud-
state.edu).

You may register by mail, fax, email, or
through the website when it is available (http://
web.st.cloudstate.edu/clw). Contact LuAnn Rice
(luann@togpartners.com) at The Odyssey Group
at (320) 202-1831. We hope to see you there!
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“Training” And “Development:” What’s the difference?
By Lora Bennett

What is the difference between Training and
Development” was asked on the LinkedIn Group,
ISPI Global. It became a lively discussion of how
are they different, how it is perceived, and how it
is used. Here are some of the thoughts:

* Training would be to develop a skill. Devel-
opment would be holistic and take into consider-
ation where the learner or learners are and where
they want to be and design a path for them to get
there that will include a variety of

(or someone) from stage to stage-from some start-
ing point to some ending point. Training does that
too but in relation to skills. Training could support
a developmental activity. On the other hand, I
might wish to broaden a senior exec’s grasp of the
multi-cultural requirements in a global economy
by way of a round of assignments at different sites
in different countries. Training and development
both seek to change and improve individuals;
however, they do so in very different

interventions. It could be a personal
development plan or a departmental
development plan if, for example, a
company wanted to move its sales
force from transactional selling to

ways. Development can have a very
broad focus and subsume a wide range of
developmental activities, of which train-
ing might be one. Training, on the other
hand, has a very narrow focus: making

relationship management selling. Not
one class or one intervention would make that
change. It would need to be a development plan.

* According to the ASTD WLP Handbook, my
new best friend, Development is “Learning or oth-
er types of activities that prepare a person for ad-
ditional job responsibilities and enable him or her
to gain knowledge or skills. It may also refer to the
creation of training materials or courses.” When
you consider the common definition of training, it
aligns very closely with what the handbook refers
to as “Development.”

* The difference is subtle but important. Devel-
opment refers to the process of moving something

the trainee capable of doing something
he or she could not do before. That’s my “Nick-
ols’” worth...

* This has been an interesting discussion. My
thoughts.... Training: skills or knowledge achieve-
ment or improvement. Can be the end result
desired or a part of a larger development plan or
curriculum.

Development: actions whether singly or as
a part of a plan to achieve a desired result with
a specified goal of improvement. Can consist of
training, coaching, mentoring, outside educational
courses, and other similar actions.

Spring 2010 (Undergraduate)
Laurie Borchard (major)
Mark Bremel (major)

John Davis (minor)
Craig Fitzgerald (major)
Lauren Haynie (minor)
Peter Hoks (minor)

Summer 2010 (Undergraduate)
Ashley Conrad (minor)
Erin Gillis (minor)

Ben Huang (major)

Congratulations to Spring /Summer 2010 Graduates

B

Spring 2010 (Graduate)
Jill Berg (track 1)
Amy Carney (track 2)
JoAnn Larson (track 3)
Kathleen Lewin (track 2)

Summer 2010 (Graduate)

Breanna Cardinal (technology and E-learning
certificates)

Ann Carstens (track 2)

Sheryl Johnson (track 2)
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Graduate Assistant Lives For Next Adventure

By Mary Waite

Lora Bennett
New CIM graduate assistant

Lora Bennett considers herself a professional
student. She said that she is always ready for the
next learning opportunity in life. For Bennett, this
includes software, technology, and industries; and her
eagerness to learn doesn’t stop at the workplace or
university.

“I have also been learning to be an outdoors
woman through the Minnesota DNR,” Bennett said.
“I have tried my hand at cross-country skiing, dog-
sledding, archery, shooting, birding, canoeing, bicy-
cling, and Native American crafts.”

ﬁora is working toward her Master’s degree in
Track III: Instructional Design and Training. Her goal
is to work with businesses to create training that ad-
vances or enhances their employees. She is a student
member of the American Society for Training and
Development (ASTD), International Society of Per-
formance Improvement MN (MNISPI), and Forum of
Executive Women (FEW), and she enjoys the learn-
ing and networking aspects of the organizations.

Dreams
By Lora Bennett

T o continue the “3-D” theme, faculty and staff shared their dreams for Center for Information
Media department. Wordle.net was used to compile a “word cloud” of everyone’s dreams.
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If you would like to receive information media news
in your inbox instead of your mailbox, please send an
e-mail indicating your preference with your name and

permanent e-mail address to the CIM office (cim@
stcloudstate.edu).

If you read the newsletter on the web at
http://www.stcloudstate.edu/cim/news.asp, consider

stopping your paper copy by e-mailing the CIM office at
cim@stcloudstate.edu with your preference.
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information media news is published bi-annually by the
Center for Information Media, St. Cloud State University,
St. Cloud, MN 56301-4498. The opinions expressed
within this newsletter reflect official positions of neither
SCSU administrators nor faculty. Newsletter staff would

like to thank each individual who contributed to this pub-
lication.

Co-editors: Lora Bennett, belo9901@stcloudstate.edu; Mary
Waite, wama0802@stcloudstate.edu; and Sabina Yasmin,
yasa0901@stcloudstate.edu

Dr. Karen Thoms, Faculty Advisor, kthoms@stcloudstate.edu
K J

fThe Center for Information Media and Learning Resources &N
Technology Services staff welcomes news of events, issues,
and current and former students. To forward news items or

change of address information, please contact:

Center for Information Media
Miller Center, Room 110
St. Cloud State University
720 4th Avenue South
St. Cloud, MN 56301-4498
Telephone: 1-320-308-2062
E-mail: cim@stcloudstate.edu
http://www.stcloudstate.edu/cim
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Miller Center, Room 110
St. Cloud State University
720 4th Avenue South

St. Cloud, MN 56301-4498
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