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FALL GREETINGS BY THE DIRECTOR

Our first HR newsletter was distributed in late spring. Now we are in mid
fall semester, and we hope all faculty and staff are having a productive and
pleasant semester.

As available resources permits, we are striving to improve some of our pro-
grams, policies, systems and increase our services to the campus community.
President Potter has visited many areas of the campus. Within the next sev-
eral weeks, progress will be made on initiatives that we expect will benefit
St. Cloud State University faculty and staff. In this edition of our newsletter,
we are featuring Debra Villanueva, our new OAS senior and Office Man-
ager. She has worked for the University of Wisconsin at Madison for many
years handling human resources and business matters.

As always, please let us know how we can improve this newsletter or better
meet your Human Resources needs.

Dr. Larry Chambers
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SEGIP OPEN ENROLLMENT 2008

The annual Open Enrollment period is October 25 — November 7, 2007.
¢ Open Enrollment is your opportunity to change your benefits election for 2008.

¢ If you wish to participate in the pre-tax accounts, you must enroll every year, even if you are
currently participating.

¢ You must complete the health assessment and agree to a follow-up call by a health coach to receive the
lower office visit copayment in the Advantage Health Plan.

¢ If you do not want to make changes to your health and optional coverage, you do not have to re-
enroll. However, even if you decide to keep your current coverage, your costs may change in 2008.

What’s New in 2008

Prescription Drugs
Navitus Health Solutions is the new pharmacy benefit manager for the Advantage Health Plan effective

January 1, 2008. Navitus Health Solutions is a full-service health management company specializing in
pharmacy benefit administration. Navitus delivers comprehensive clinical programs and cost-saving
strategies that lower drug costs and promote good member health. It negotiates drug costs with
manufacturers, and contracts with most pharmacies on behalf of the State of Minnesota. The most
common drugs will cost approximately the same or less than what you may pay now.

The Navitus plan has one drug formulary with three copayment tiers. When you are prescribed
medication, it will fall into one of the three tiers that follow:



FALL 2007

OPEN ENROLLMENT (CONT.)

Tier 1: Includes mainly generic medications, but some brands
Tier 2: Includes preferred brand drugs and some generics
Tier 3: Includes more costly on preferred brand drug options

Advantage members will receive a Navitus pharmacy benefit identification card in mid-December. This is a separate card from our

health plan card and must be presented to the pharmacy when you pick up a prescription. Mail order service is available for members

filling maintenance medications.

Changes for Dental Plans

Blue Plus Dental will no longer be offered. Employees must enroll in another
dental plan during open enrollment. Plan availability and participating
providers may be found through links located on the DOER website
(www.doer.state.mn.us). HealthPartners Dental Plan members may receive

services from any network dentist. Employees no longer have to select a

primary care dentist.

Health Assessment 2007

Employees will have the opportunity to complete a health assessment. Taking
the health assessment and agreeing to a follow-up call by a health coach from
your health plan will lower the copay you and your dependents pay for office

visits.

Smoking Cessation Program

There will be no copayment for formulary nicotine replacement therapies for
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employees and dependents who have completed the online health assessment, have agreed to health coaching, and are engaged in a

plan-sponsored smoking cessation program or other program as documented by the health coach.

Long-Term Disability

The maximum long—term disability benefit that any employee may purchase has increased from $5,000 to $7,000. This increase will

also apply to the Managers’ Income Protection Plan.

CHANGES IN AFSCME & MAPE CONTRACTS

AFSCME and MAPE labor contracts were approved by the Leg-
islative Subcommittee on Employee Relations on August 28,
2007. Complete language for both contracts can be found at
www.DOER.state.mn.us .

Major changes in the AFSCME contract include:

¢ 3.25%ucross the board pay increase effective July 1st, 2007,

¢ 3.25%r $0.45 cents per hour, whichever is greater, pay in-
crease effective July 1st 2008.

4 Extension of probationary period up to 3 months upon agree-
ment of Local and Appointing Authority.

¢ Increase shift differential from $0.60 per hour to $0.65 per
hour.

¢ Insurance premium increases: 6.7% for health premiums in
2008, projected 10.4% in 2009. 0% for dental premiums in
2008, projected 5% in 2009.

¢ MnSCU employees tuition waiver credits were increased to 20

semester credits for employees only (spouses and dependents

remain at 16 credits). Tuition waiver credits cannot be used for

Applied Doctorate programs.

Major changes in the MAPE contract include:

# Tuition waiver changes, across the board wage increases, and
health and dental premium changes are the same as AFSCME-see

above.

# Post-retirement health care benefit for those retiring on or
after January 1, 2008 : a one-time contribution of $250 to MSRS
Health Care Savings Plan if employee is entitled to an annuity

under a state retirement program.

4 Limits of long term disability benefit coverage purchased by
employees have been increased from $5000 to $7000/month.
(only available to be changed during Open Enrollment)

# Health Care Savings Plan: Effective January 1, 2008, employ-
ees with 5 or more years of service shall contribute 1% of their

gross earnings to a MSRS Health Care Savings Plan.


http://www.doer.state.mn.us
http://www.DOER.state.mn.us
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STARS

Systemwide Training and

Registration Site

STARS is a web-based registration tool for professional de-
velopment workshops, courses and conferences held within
the MnSCU system. STARS will allow each employee to
register for campus-based training and system-wide train-
ing. It will produce an individualized training record for
each employee, as well as class lists for instructors. STARS
has been developed to create a centralized place for all avail-
able professional development to be posted and tracked
within the system. To see what is available on STARS, go to
https://secure.mnsu.edu/mnscupd/.

ROTH TAX SHELTERED
ANNUITY 403(B)

A Roth (after-tax) Tax Sheltered Annuity 403(b) has been
added to our voluntary retirement savings plan options.
Employees may now elect to contribute to the Roth through
payroll deduction. The Roth is administered by TIAA-Cref
and includes the same investment funds that are offered in

the pre-tax TSA/403(b) plan.

If you want to contribute to the Roth, set up a payroll
deduction on the Employee Self-Service website at

www.state.mn.us/employee under “Other Payroll” and
“Savings Plans.” Instructions are available under the “Savings
Plans” link. If you already have a TSA/403(b) account with
TIAA-Cref, your Roth contributions will be invested in the
same funds as your TSA/403(b). Otherwise, you will need
to go to the TIAA-Cref MnSCU website (see link above)
and click “Enroll Now” to establish a Tax Sheltered Annuity

account and select your investments.

To learn more about the Roth option for your Tax-
Sheltered Annuity plan, call the dedicated MnSCU
Telephone Counseling Center at 1-800-662-8969, Monday
through Friday, 8:00 a.m. to 5:00 p.m. or visit www.tiaa-

cref.org/mnscu.

CPR TRAINING

Human Resources offered American Red Cross First Aid/
CPR/AED training for ninety employees in August. Be-
cause there has been additional interest, further courses will
be offered in the future. Look for more information on
SCSU-Announce.

MINNESOTA STATE EMPLOYEES
COMBINED CHARITIES CAMPAIGN

State Employees Caring for Minnesota

October 1 - October 31

NEW HR GRADUATE
Assistant f od 08 07

Kevin Mlodzik comes to us as our HR
GA for the ‘07-’08 academic year.
Kevin is a 2nd year Master’s student
in the Industrial-Organizational Psy-
chology program here at SCSU.

Prior to beginning his graduate stud-
ies, Kevin spent much of his employ-
ment career working in various men-
tal health roles and assisting clients at
a MN Workforce Center. This past
summer, he completed an HR intern-

Kevin Mlodzik

ship with Connexus Energy in Ramsey, MN.

For his time here at SCSU’s HR department, he will be
working on various projects such as assisting with perform-
ance evaluation training, networking in the community to
expand job candidate diversity, and researching HR and
campus-related initiatives. Kevin and his wife Amy have 4

children.



https://secure.mnsu.edu/mnscupd/
http://www.state.mn.us/employee
http://www.tiaa-cref.org/mnscu
http://www.tiaa-cref.org/mnscu
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FEATURED HR PERSON#i DEBRA VILLANUEVA

Debra began as Office Manager on August 27, 2007. She moved to St. Cloud about a year ago from
Madison, Wisconsin where she lived for 22 years. When asked what brought her to St. Cloud, she
replies “love”.  She worked at the University of Wisconsin-Madison as the Department Administra-
tor in the School of Social Work. She feels her experience at UW Madison prepared her nicely for
her current job requirements, and she has found a lot of similarities in the Human Resource functions
at both Universities. Debra’s favorite part of the job is the people contact she has. During her first
few weeks, she has met numerous people, some of whom have even heard of or been to her home

town of Portales, New Mexico.

Debra has three children. Eric lives in Big Spring, Texas with his wife, Theresa, and their two chil-
dren, Trey and Aubrey. Daniel lives in Madison and is a student at the University of Wisconsin-
Whitewater; DeAna also lives in Madison and attends the University of Wisconsin-Madison. In her
spare time, Debra jogs to stay in shape. In fact, if you are looking for a lunch time running partner she’d love to hear from

you! She also enjoys watching sports, and traveling, especially to Mexico during the winter. She lives in Sartell with her partner,
Mike Mattson. Mike and Debra met while on a trip to Manzanillo, Mexico and their dream is to one day retire in Mexico.

Debra Villanueva

EXIT INTERVIEW RESULTS

¢ R dent 11 high ks to how th
In Spring 2007, an online exit interview questionnaire was espondents generally gave figh marks to How they

felt about their supervisors, citing “extremely sup-
developed. Employees are asked to complete this question- P ’ g y sup

. ortive” working relationships.
naire when leaving employment. Some of the results from P g P

this questionnaire are:
¢ Employees also rated their job/work duties fairly

well. Comments included having excellent coop-

eration with the deans and academic affairs and hav-
¢ 41 employees have completed the survey (11 Ad-

ministrators, 11 AFSCME, 8 IFO, 5 MSUAASF and
6 other)

ing an appreciation for their role within their de-
partment.

¢ Regarding areas in need of improvement,

¢ For reasons for leaving, largest
response was retirement (32%),
followed by it having been tem-
porary employment (16%), bet-
ter job opportunities (16%), ca-
reer change (13%), and family

circumstances (13%).

¢ Over 82% of respondents stated their skills were
well used on their jobs, and over 83% relayed that
they would recommend SCSU as a good place to
work.

comments centered on a general sense of low
morale on campus and a high work load. Sug-
gestions given included giving clearer expec-
tations within job roles, utilizing sharper
communication from top-down, and adhering

w more precisely to long—term goals at SCSU.

¢  When asked what they liked most about
the University, they stated: their supportive super-
visor, academic atmosphere, ability to work in dif-
ferent capacities and in different offices, benefits,
flexible clients, interacting with students, and the
diversity of staff and students.
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REQUIRED TRAINING

DATA SECURITY

Using Data
in the
Workplace

mn&

in YourJob

Have you completed the 3 courses of Data Security Training via D2L? All MnSCU faculty, staff and student em-
ployees are to complete this online awareness program by November 1% To access the 3 courses, log in with
your Husky Net ID at http://huskynet.stcloudstate.edu/d2l/.

PREVENTING WORKPLACE DISCRIMINATION

“Preventing Workplace Discrimination” is an overview of the laws — in plain language, not legalese — affecting public em-
ployees and employers. It addresses sexual harassment, disability, race and age discrimination and all other forms of pro-
hibited discrimination based on the Title VII (nondiscrimination in employment) of the Civil Rights Act of 1964, as

amended. Following is the link to this web-based training—http:/ /training.newmedialearning.com/top_level/stcloudu/
index.htm

Two segments provide a full acquaintance with nondiscrimination requirements applicable to SCSU as a public institution:
Part A) Preventing Employment Discrimination
Part B) Preventing Sexual Harassment

Each segment takes approximately one hour to complete. Each segment contains a drop down menu that allows you to
take the training at different times and to stop and start up again if your schedule demands that. This is available on a 24/7
server and can be accessed from any compatible computer with internet access, anytime. The self assessment at the end of
cach segment can be taken more than once. The module is interactive with hot linked definitions of any legal terms used
and links to synopses of the major court cases that have, over 40 years, shaped the definition of employment discrimina-
tion. It also links to pertinent SCSU policies and procedures and is another professional development opportunity for you

to consider.

CONTACT INFORMATION

Phones (320) 308-3203
Fax4 (320) 308-1607

Human Resources Department
Administrative Services 204
St. Cloud State University
720 Fourth Avenue South
St. Cloud, Minnesota 56301-4498

Websites http:/ /www.stcloudstate.edu/
umanresources

Email4 HumanResources@stcloudstate.edu

St. Cloud State University values diversity of all kinds, including but not limited to race, religion and ethnicit;
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