Rubric for the Evaluation of Dispositions


St. Cloud State University

College of Education

Higher Education Administration Program

Student Dispositions Assessment
Date:      
Student:      
Evaluator:      
 FORMCHECKBOX 
  Entrance to Program




 FORMCHECKBOX 
  Exit from Practicum
Instructions:  For each disposition, check the box that best describes the student’s level of performance. Please refer to the Rubric for the Assessment of Dispositions for specific elements for each level of performance. The evaluator is required to make comments explaining any disposition at the “Area of Need” level.
	Disposition
	Area of 

Need
	Area of Competence
	Area of 

Strength

	Maintains confidentiality of records, correspondence, and conversations
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Exhibits sound judgment and follows applicable legal and ethical guidelines
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Displays trustworthiness and honesty
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Demonstrates initiative, resourcefulness, creativity, and vision
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Demonstrates adaptability
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Displays commitment to the program and the field
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Provides, receives, and uses constructive feedback
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Displays the ability to work with diverse individuals
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Recognizes the impact of decisions on others
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Uses a communication style appropriate to the setting and audience
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Displays appropriate positive attitude and affect
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Performs reflection independently and accurately
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Demonstrates appropriate maturity, self-monitoring, and control of emotions and behavior
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 


	Comments:

     



_________________________________   __________   _________________________________   __________

Evaluator’s Signature

         Date
       Student’s Signature


          Date

 FORMCHECKBOX 
  Additional comments attached

                           (Signature acknowledges review of form, not necessarily agreement)
	Disposition
	Area of Need
	Area of Competence
	Area of Strength

	Maintains confidentiality of records, correspondence, and conversations
	Does not maintain confidentiality of records; participates in gossip about students, faculty, or staff; does not respect confidentiality of professional correspondence or conversations; does not use discretion when discussing problems.
	Maintains confidentiality of records, professional correspondence, and conversations; refrains from gossiping; uses discretion when discussing problems.
	Maintains confidentiality of records, professional correspondence, and conversations; does not tolerate gossiping or abuses of confidentiality by others; uses discretion when discussing problems.

	Exhibits sound judgment and follows applicable legal and ethical guidelines
	Makes hasty and unsupported decisions; is not aware of legal and ethical guidelines or does not adhere to them in decision making; does not consider context, history, and institutional values in decision making process.
	Makes conscientious and defensible decisions; is knowledgeable of legal and ethical guidelines and applies them to decision making when appropriate; considers context, history, and institutional values in decision making process.
	Consistently makes sound and defensible decisions; continually aware and knowledgeable of legal and ethical guidelines and applies them to decision making process; strives to improve decision making knowledge and skills; consistently evaluates context, history, and institutional values in decision making process.

	Displays trustworthiness and honesty
	Does not follow through on promises; takes credit for others’ ideas and work; lacks integrity.
	Follows through on promises; does not take credit for others’ ideas or work; exhibits integrity.
	Consistently follows through on promises and goes beyond expectations; does not take credit for others’ ideas or work and acknowledges the contributions of others; exhibits a high level of integrity.

	Demonstrates initiative, resourcefulness, creativity, and vision
	Relies upon others to prod into action; does not seek out alternative solutions to problems; does not demonstrate a vision or plan for actions.
	Exhibits self-motivation; seeks out alternative solutions to problems; demonstrates a vision or plan for actions.
	Consistently exhibits self-motivation and embraces new experiences; seeks out alternative and creative solutions to problems; consistently demonstrates a vision or plan for action.

	Demonstrates adaptability
	Has difficulty responding to change or unplanned situations; does not seek or implement solutions; gets flustered or frustrated in stressful situations.
	Responds appropriately to change or unplanned situations; seeks out and implements appropriate solutions; remains calm in stressful situations.
	Responds positively to change and embraces unplanned situations; actively pursues and implements appropriate solutions, taking into consideration all sides of the problem; remains calm, clear-headed, and unflappable in stressful situations.

	Displays commitment to the program and the field
	Needs prodding to complete tasks; not consistently present and/or prepared for all learning experiences; does not appear to value learning experiences and active engagement; does not appear to enjoy the work and frequently complains.
	Consistently self-motivated to work and can be expected to complete tasks successfully; arrives on time to class and meetings, attentive and prepared; values learning experiences and active engagement; appears to enjoy the work most of the time, few complaints.
	Exceedingly hard working and consistently pushes to produce the very best work; consistently arrives on time to class and meetings, attentive, engaged, and prepared; consistently demonstrates an eagerness about learning experiences through active engagement; enthusiasm is clearly communicated to others.

	Provides, receives, and uses constructive feedback
	Is not receptive to constructive comments and shows no sign of implementing changes; does not provide appropriate feedback to others.
	Is receptive to constructive comments and implements changes; provides appropriate feedback to others.
	Is receptive to constructive comments, implements changes, and seeks feedback from others; provides insightful and appropriate feedback to others.

	Displays the ability to work with diverse individuals
	Expresses an inability or unwillingness to work with some people; avoids collaboration.
	Works harmoniously and effectively with diverse individuals; often collaborates.
	Displays the ability to work with diverse individuals and may seek opportunities to include or show appreciation for those excluded; frequently collaborates.

	Recognizes the impact of decisions on others
	Implements decisions without considering the impacts to other departments, students, or staff; does not seek input from stakeholders.
	Implements decisions after considering the impacts to other departments, students, or staff; may not recognize all impacts; seeks input from stakeholders.
	Consistently implements decisions after all impacts to other departments, students, or staff have been considered; consistently seeks input from stakeholders.

	Uses a communication style appropriate to the setting and audience
	Interactions with peers, colleagues, or authority figures are at times negative, demeaning, sarcastic, combative, or inappropriate; inconsistently employs unbiased language.
	Interactions with peers, colleagues, or authority figures are appropriate and positive; employs unbiased language.
	Interactions with peers, colleagues, or authority figures are appropriate, positive, and respectful of differing opinions; consistently employs unbiased language.

	Displays appropriate positive attitude and affect
	Displays a negative, unproductive attitude about self, others, and the future; focuses on the negatives without recognizing other factors or ways to improve.
	Displays a positive, productive attitude about self, others, and the future; looks for ways to improve situations rather than focusing on the negatives.
	Displays an optimistic, positive, and productive attitude about self, others, and future; continually looking for ways to improve situations.

	Performs personal reflection independently and accurately
	Reflection occurs only when prompted or not at all; tends to be superficial or inaccurate; can provide few suggestions for improvement.
	Reflection occurs regularly and accurately; can occasionally provide specific examples of strengths and areas of improvement.
	Reflection occurs independently and is accurate, insightful and productive; includes specific examples of strengths and areas of improvement.

	Demonstrates appropriate maturity, self-monitoring, and control of emotions and behavior
	At times visibly demonstrates a lack of maturity and emotional control; may become upset, use put-downs, or display anger; focuses on blaming others rather than seeking solutions.
	Models appropriate emotional and behavioral responses.
	Models appropriate emotional and behavioral responses in difficult situations.
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