2010 SUMMER LEADERSHIP INSTITUTE
REGISTRATION FORM

Participant Information:

Last Name First Name

Institution Job Title

SCHEDULE
THURSDAY, JUNE 17, 2010

Mailing Address

City State Zip

Phone Email

Registration Fee:

Early Bird received before May 15, 2010
%200

$100 (student)

Registrations received after May 15, 2010
__ 8250
_ $125 (student)

Payment Information:
Payment may be made by credit card, check or money order, made
payable to St. Cloud State University.

__ Check or Money Order

A $20 service charge will be applied if returned for insufficient
funds, closed account or stop payment

_ Visa

_ MasterCard

8:30 a.m. - 9:00 a.m.
Registration
Continental Breakfast
Cascade Room

9:00 a.m. - 10:15 a.m.
Opening Welcome
Keynote Address
Cascade Room

10:30 a.m. - 11:45 a.m.
Breakout Sessions 1, 2, and 3
Glacier and Voyageurs Rooms

12:00 p.m. - 12:30 p.m.
Lunch
Cascade Room

Credit Card # Exp. Date

12:30 p.m. - 1:15 p.m.
Speed Networking
Cascade Room

Authorized Signature

__ Please bill my employer (PO must accompany registration)

1:30 p.m. - 2:45 p.m.
Breakout Sessions 4, 5, and 6
Glacier and Voyageurs Rooms

3:00 p.m. - 4:30 p.m.
Dessert Reception
International Panel

Cascade Room

Employer Name

Address

City State Zip
Phone PO Number

Please mail registration form to:
The Center for Continuing Studies
St. Cloud State University
720 Fourth Avenue South
St. Cloud, MN 56301-4498
Registrations may be faxed to 320.308.4126
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THE SUMMER LEADERSHIP INSTITUTE
IS SPONSORED BY:

he Center for
Doctoral Studies

ST CLOUD STATE UNIVERSITY

HIGHER EDUCATION
ADMINISTRATION PROGRAM
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SECOND ANNUAL

2010
SUMMER

-0, LEADERSHIP

D INSTITUTE o

for Women in "~ ¥
Higher Education

The Challenges of Agency:
Empowering
Women to Lead

THURSDAY, JUNE 17, 2010
8:30 A.M. — 4:30 P.M.

ATWOOD MEMORIAL CENTER
ST. CLOUD STATE UNIVERSITY




THE CHALLENGES OF AGENCY: EMPOWERING WOMEN TO LEAD

KEYNOTE SPEAKER
PAMELA EDDY, PH.D.
Dr. Pamela Eddy is an associate professor of
Higher Education at the prestigious College of
William and Mary.

Dr. Eddy obtained her B.S. in Economics from
Allegheny College, her M.S. from Cornell
University in Resource Economics, and her Ph.D.
in Higher, Adult, and Lifelong Education from
Michigan State University.

Pamela Eddy is a nationally recognized expert

on community college leadership, faculty work,
and faculty development. She teaches courses in
policy, higher education finance, organization and
governance, community colleges, and women in
education.

Dr. Eddy primarily researches career pathways,
gendered approaches, and mid-level leadership.
She has an extensive list of peer-reviewed
publications on community colleges, faculty
development, teaching and learning strategies,
and gendered leadership. Another aspect of her
research concerns partnerships and collaborations
among colleges, universities, and community
stakeholders - both in the US and in Ireland.

BREAKOUT SESSIONS
Breakout Session 1: Un-written Rules on Campus
This session explores the dynamics of hidden
politics, and its influence and flux on college
campuses. During this session, the unwritten
rules will be addressed and deconstructed in
regard to how they affect women at different
administrative levels. This session proposes
strategies for participants, including how women
can work through and proactively channel the
hidden politics for their own professional gain and
success.

Breakout Session 2: Thriving on Campus

This session presents different scenarios about
women in entry-, mid-, and senior-level positions.
During this session, different issues and possible
solutions will be discussed in terms of professional
advancement and promotion. The session will
present alternative approaches for “moving
through the pipeline,” that are relevant to women
working in different administrative positions, at
all levels.

Breakout Session 3: Women as Others

This session will explore what it means for
women to be underrepresented within an
underrepresented group. The session will
investigate the intersection of challenges faced

by different groups of women (e.g. women of
color, lesbians, women with disabilities, etc.)

in higher education. Participants will discuss
strategies that can be used to overcome the
challenges. Additionally, the session will provide
recommendations about how to foster an inclusive
and supportive environment for “other” women in
higher education.

Breakout Session 4: Beyond Work and Home
This breakout session focuses on ways to become
involved and active outside career and/or home,
to become socially engaged. The topics will range
from volunteering within one’s own community,
to participation on boards and committees,

to seeking other professional and personal
developmental opportunities suited to individual
interests. The session will propose alternative
opportunities for women based on their own
personal and social interests.

Breakout Session 5: Imagining Leadership
What types of leadership positions are women
attracted to as they enter higher education

administration? What can women do to become
leaders in higher education? What are the new
frontiers of leadership? What does women’s
leadership look like in the twenty first century?
These and other issues related to leadership in
higher education will be discussed, actively
engaging participants in the discussion.

Breakout Session 6: Mentoring and Sponsorship
Whether women are in an entry-level or mid-
level position, mentorship and sponsorship are
assets to personal and professional development.
Mentorship could entail modeling the way for
women in entry-level positions or it could entail
skill and knowledge-base development accessible
to women at mid- or senior- levels. For women in
higher education, mentorship and sponsorship are
crucial for support and development. This session
will explore the different types of mentorship and
sponsorship available to women as they ascend the
administrative ladder.

PANEL PRESENTATION

Women in Higher Education Across the Globe
This panel is comprised of graduate students from
both the master’s and doctoral programs in Higher
Education Administration at St. Cloud State
University. This international panel presentation
will focus on the issues women face in higher
education from a global standpoint. Issues of
access, graduation rates, and representation of
female faculty members and administrators
will be identified using different country-cases.
As the internationalization of higher education
strengthens, the panelists will discuss and
compare similarities and differences related to the
plight of women across the globe.

For more detailed information, visit:
www.stcloudstate.edu/hied/summerinstitute.asp

SUMMER LEADERSHIP
INSTITUTE DETAILS

Date: Thursday, June 17,2010

Time: 8:30 a.m. - 4:30 p.m.

Location: Atwood Memorial Center
Saint Cloud State University
720 Fourth Avenue South
St. Cloud, Minnesota

Fees:

The registration fee is $250 per person and includes
continental breakfast, lunch, refreshments, and dessert.
The fee for students is $125. Early registration (before
May 15, 2010) per person is $200. Student early
registration is $100.

Registration Procedure:

Please register on the attached form. All registrations
are due by June 10, 2010. Early registration is
encouraged.

To register by phone, please call 320.308.4723.
Note: A confirmation letter and additional information
will be sent to all registered participants.

Special Accommodations:

To ensure full participation in this Institute, please
inform us about any dietary requirements or physical
challenges which should be addressed prior to your
arrival.

Questions:
For program questions please contact Gabriela Silvestre
at 320.308.4147 or gjsilvestre@stcloudstate.edu.

For registration questions please contact Gail Ruhland
at 320.308.5759 or gmruhland@stcloudstate.edu.



