gecoming the B ost

A Handbook for

JTeacher Candidates
In the Birth 0 Grade 3 Program

CFS MAJORS
St. Cloud State University

College of Education
Office of Clinical Experiences

Revised Fall 200 7

1



&« 9/ halLbD ¢19 .9{¢¢

The Office of Clinical Experiences (OCE), a department within the College of Education at St.
Cloud State University worked with several departments to prepare this student teaching
handbook.a. SO2YAYyd ARSAYSEYRSR (2 AKEWRached |
Candidate candidates, cooperating teachers, university supervisors, and administrators who
assist them during their student teaching experience. These documents are revised each
academic year. Your comments and suggestions are welcome.
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Important Phone Numbers

Use this sheet to keep track of importartigne numbers.

Assistant DirectorQffice of Clinical Experiences
Kathy Watson 3203084783 oce@stcloudstate.edu

kiwatson@stcloudstate.edu

Fran Umerski 3AD84783 oce@stcloudstate.edu

fwumerski@stcloudstate.edu

Cooperating Teacher(s)

University Supervisor

School Office

Others
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ST CLOUD STATE COLLEGE OF EDUCATION

U N V E R S 1 T Y OFFICE OF THE DEAN

A tradition of excellence and opportunity . 7éO Fgu;td};]Agzr;éi Sf;gtlsq
t. Cloud, -

Phone (320) 308-3023
FAX (320) 308-4237

Dear Teacher Candidate:

I would like to take this opportunity to congratulate you on reaching the final milestone
in your teacher preparation program. The final clinical experience (student teaching) is
an important capstone experience in your professional career and represents our
confidence in you to work as a professional in the public schools. We believe you have
the knowledge, skills, and professional dispositions to take this important step in your
career.

You will not be alone in this endeavor as your clinical experience is a collaborative effort
between university faculty and our clinical faculty in the public schools. The Office of
Clinical Experiences (OCE) has worked hard to ensure that your placement is appropriate
and will be a positive learning environment for you. It is important that you clearly
understand your role and responsibilities during this important experience as you are
representing the College of Education at St. Cloud State University. If you have any
questions regarding your clinical experience, please do not hesitate to contact the Office
of Clinical Experiences.

Finally, I would like to emphasize the tremendous impact you will have on student
learning in your classroom. This is an important responsibility for every teacher and we
expect that your strong work ethic, commitment, and dedication to teaching will result in
a positive impact on learning for every student in your classroom. I wish you the best
during this exciting time in your professional career.

Sincerel

Kate M. Steffens
Dean

A college sponsor of the National Merit Scholarship Program.

St. Cloud State University values diversity of all kinds, including but not limited to race, religion and ethnicity (full statement at bullctimSlC]audStale.Cdu/ugb/gcneralinfo/mndiscriminanon:html).
-TTY: 1-800-627-3529 SCSU is an affirmative action/equal opportunity educator and employer.
This material can be made available in an alternative format. Contact the department/agency listed above.
Member of Minnesota State Colleges & Universities.



**** Code of Ethics ofthe Education Profession ****
Adopted by the NEA 1975 Representative Assembly
(National Education Association, Washington, DC)

Preamble

The education, believing in the worth and dignity of each human being, recognizes the supreme importance of the
pursuitof truth, devotion to excellence, and the nurture of the democratic principles. Essential to these goals is the
protection of freedom to learn and to teach and the guarantee of equal educational opportunity for all. The educator
accepts the responsiltifito adhere to the highest ethical standards.

The educator recognizes the magnitude of the responsibility inherent in the teaching process. The desire for the respe
YR O2yFARSYOS 2F 2ySQa O2ff St 3dzS 4 X comunily proziRI&yha iaceEnti@ ¥ |
to attain and maintain the highest possible degree of ethical conduct. The Code of Ethics of the Education Profession

indicates the aspiration of all educators and provides standards by which to judge conduct.

The remedis specified by the NEA and/or its affiliates for the violation of any provision of this Code shall be exclusive a
no such provision shall be enforceable in any form other than the one specifically designated by the NEA or its affiliate:

Principle |

Canmitment to the Student

The educator strives to help each student realize his or her potential as a worthy and effective member of society. The
educator therefore works to stimulate the spirit of inquiry, the acquisition of knowledge and understandththen
thoughtful formulation of worthy goals.

In fulfillment of the obligation to the student, the educator:

1. Shall not unreasonably restrain the student from independent action in the pursuit of learning.
2. {KIFIff y20 dzyNBIl &2y | 0 todarymspbidtsaivied. a i dzRSy G Qa | 00Saz
3. {KFff y2G RStAOSNI(GSte& &adzZlJINBaa 2NJ RA&aG2NI &dz e
4. Shall make reasonable effort to protect the student from conditions harmful to learning or to health and
safety.
5. Shall not intentionajl expose the student to embarrassment or disparagement.
6. Shall not on the basis of race, color, creed, sex, national origin, marital status, political or religious beliefs,
family, social or cultural background, or sexual orientation, unfairly
e Exclude ay student from participation in any program
¢ Deny benefits to any student
e Grant any advantage to any student
7. Shall not use professional relationships with students for private advantage.

8. Shall not disclose information about students obtained in the coafsgofessional service unless
disclosure serves a compelling professional purpose or is required by law.



Principle 11
Commitment to the Profession

The education profession is vested by the public with a trust and responsibility requirihggtiest ideals of
professional service.

In the belief that the quality of the services of the education profession directly influences the nation and its citigens, t
educator shall exert every effort to raise professional standards, to promote a cliimattencourages the exercise of
professional judgment, to achieve conditions that attract persons worthy of the trust to careers in education, and to
assist in preventing the practice of the profession by unqualified persons.

In fulfillment of the obligdon to the profession, the educator:
1. Shall not in an application for a professional position deliberately make a false statement or fail to disclose a material
fact related to competency and qualifications.
2. Shall not misrepresent his/her professiompialifications.

3. Shall not assist any entry into the profession of a person known to be unqualified in respect to character, education, or
other relevant attribute.

4. Shall not knowingly make a false statement concerning the qualifications of a candidatprafessional position.
5. Shall not assist noneeducator in the unauthorized practice of teaching.

6. Shall not disclose information about colleagues obtained in the course of professional service unless disclosure serves
compelling professional purpesor is required by law.

7. Shall not knowingly make false or malicious statement about a colleague.

8. Shall not accept any gratuity, gift, or favor that might impair or appear to influence professional decisions or action.



CODE OF ETHICS FOR MINNEEEABHERS
Public Information
Minnesota Board of Teaching

8700.7500 Code of Ethics for Minnesota Teachers.

Subpart 1. ScopeEach teacher, upon entering the teaching profession, assumes a number of obligations, one of whict
is to adhere to a set of principles which defines professional conduct. These principles are reflected in the following
code of ethics, which sets fortlo the education profession and the public it serves standards of professional conduct
and procedures for implementation.

This code shall apply to all persons licensed according to rules established by the Minnesota board of teaching.

Subpart 2. Standarslof Professional Conductlhe standards of professional conduct are as follows

e Ateacher shall provide professional educational services in a nondiscriminatory manner.

e A teacher shall make reasonable effort to protect the student from conditions hatmhealth and safety.

¢ In accordance with state and federal laws, a teacher shall disclose confidential information about individuals only
when a compelling professional purpose is served or when required by law.

e A teacher shall take reasonable diiriary action in exercising the authority to provide an atmosphere conducive to

learning.

e Ateacher shall not use professional relationships with students, parents, and colleagues to private advantage.

e A teacher shall delegate authority for teachingpensibilities only to licensed personnel.

e A teacher shall not deliberately suppress or distort subject matter.

e A teacher shall not knowingly falsify or misrepresent records or facts relating to that teacher's own qualifications or
to other teachersfualifications.

e A teacher shall not knowingly make false or malicious statements about students or colleagues.

A teacher shall accept a contract for a teaching position that requires licensing only if properly or provisionally licensed
for that positian.
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A position statement of the National Association for the Education of Young Childre

Code of Ethical Conduct and
Statement of Commitment

Section |

Ethical Responsibilities to Children

Childhood is a unique and valuable stage in the
human life cycle. Our paramount responsibility i
provide care and education in settings that are ¢

* There is not necessarily a corresponding principle for each ideal.

healthy, nurturing, and respsiue for each child. We are
commi tted to supporting ch
respecting individual differences; and helping children lear
live, play, and work coggratively. We are also committed to
promot i ng ealvardnebs, eopetersce, selivorth,
resiliency, and physical welieing.

Ideals

[-1.16 To be familiar with the knowledge base of early
childhood care and education and to stay informed throu
continuing education and training.

[-1.20 To base program practices upanrent knowedge and
research in the field of early childhood education, child
development, and related disciplines, as well as on particul
knowledge of each child.

I-1.359 To recognize and respect the unique qualities,
abilities, and potential of eaahild.

[-1.40 To appreciate the vulnerability of children and the
dependence on adults.

I-1.59 To create and maintain safe and healthy settings th
foster childrends soci al,
development and that respect their dignityg dheir
contributions.

I-1.60 To use assessment instruments and strategies tha
appropriate for the children to be assessed, that are used
for the purposes for which they were designed, and that r
the potential to benefit children.

I-1.70 To use assessment information to understand and
support childrenbds devel op
instruction, and to identify children who may need addition:
services.

1-1.83 To support the right of each child to play and lea

in an inclusive environent that meets the needs of child
with and without disabilities.

1-1.99 To advocate for and ensure that all children, includir
those with special needs, have access to the support servii
needed to be successful.

- 1.1 To ensur e t hHute, language, ct
ethnicity, and family structure are recognized and valuec
the program.

I-1.118 To provide all children with experiences in a
language that they know, as well as support children in
maintaining the use of their home language and in ilegurn
English.

1-1.120 To work with families to provide a safe and smoott
transition as children and families move from one program
the next.

Copyright © 2005 by the National Association for the Education of Young Children
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Principles

P-1.18 Above all, we shall not harm children. We shall not
participate in practices that areemotionally damaging,
physically harmful, disrespectful, degradng, dangerous,
exploitative, or intimidating to children. This principle has
precedence over all others in this Cade

P-1.20 We shall care for and educate children in positive
emotional andacial environments that are cognitively
stimulating and that suppc¢
ethnicity, and family structure.

P-1.30 We shall not participate in practices thatdisinate
against children by denying benefits, giving special athges
or excluding them from programs or activities on the basis
their sex, race, national origin, religious beliefs, medical
condition, disability, or the marital status/family structure,
sexual orientdon, or religious beliefs or other affiliatisrof
their families. (Aspects of this principle do not apply in
programs that have a lawful mandate to provide services t
particular population of children.)

P-1.46 We shall involve all those with relevant kn@asbe
(including families and staff) idecisions cocerning a child,
as appropriate, ensuring confideritiabf sensitive
information.

P-1.50 We shall use appropriate assessment systems, w
include multiple sources of information, to provide
information on chil dantend s

P-1.60 We shall strive to ensure that decisions such as thot
related to enrollment, retention, or assignment to special
education services, will be based on tipl# sources of
information and will never be based on a single assessmen
as a tst score or a single observation.

P-1.76 We shall strive to build individual relationships with
each child; make individualized adaptations in teaching
strategies, learning environments, and curricula; and consu
with the family so that each child bensfftom the program. If
after such efforts have been exhausted, the current placem
does not meet a childbés ne:
dizing the ability of other children to benefit from the progra
we shall col | ab o riaandappropriath 1
specialists to determine the atitoinal services needed and/or
pl acement option(s) most |
(Aspects of this principle may not apply in programs that ha
lawful mandate to provide services tpaticular population of
children.)

P-1.85 We shall be familiar with the risk factors for and
symptoms of child abuse and neglect, including physical,
sexual, verbal, and emotional abuse and physical, emotion
educational, and medical neglect. We shatiw and follow
state laws and community procedures that protect children
against abuse and neglect.

P-1.99 When we have reasonable cause to suspect child al
or neglect, we shall report it to the appropriate community
agency and follow up to ensure tlagipropriate action has bee
taken. When appropriate, parents or guardians will be infori
that the referral will be or has been made.

P-1.10 When another person tells us of his or her suspicio
that a child is being abused or neglected, we shall akatst t
person in taking appropriate action in order to protect the ct

P-1.118 When we become aware of a practice or sitmathat
endangers the health, safety, or wading of children, we hav
an ethical responsibility to protect children or infornmgres
and/or others who can.

Section Il

Ethical Responsibilities to Families

Families* are of primary i
Because the family and the early chitbd practitioner have a
common i nt er es theingnhwe achrnewleddeia
primary responsibility to bring about communication,
cooperation, and collabation between the home and early
childhood program in ways
development.

Ideals

[-2.18 To be familiar with the knowledge base related to
working effectively with families and to stay informed throug
continuing education and training.

[-2.25 To develop relationships of mutual trust and creat
partnerships with the families we ser«2.30 To welcome

all family members and encourage them to participatidn
program.

* The termfamily may include those adults, besides parents, with the
responsibility of being involved in educating, nurturing, and advocating
the child.

Copyright © 2005 by the National Association for the Education of Young Children
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[-2.45 To listen to families, acknowledge and build upon the
strengths and competencies, and learn from families as we
support them in their task of nurturing children.

1-2.59 To respect the dignity and preferences of each fa
and to make an effort to leaabout its struttire, culture,
language, customs, and beliefs.

-260 To acknowl edge families
right to make decisions for their children.
[-270 To share infor mat i otionaad

development with familie and to help them understand an
appreciate the current knowledge base of the early childh
profession.

[-2.83 To help family members enhance their ustinding o
their children and support the continuing development of t
skills as parents.

[-2.90 To participate in building support networks for famili
by providing them with opportunities to interact with progra
staff, other families, community resources, and professione
services.

Principles

P-2.16 We shall not deny family members accesgheir
childdéds classroom or progr;
court order or other legal restriction.

P-2.25 We shall inform families of program philosophy,
policies, curriculum, assessment system, and peeton
qualifications, and explain whyeneach as we @owhich
should be in accordance with our ethical responsibilities tc
children (see Section I).

P-2.30 We shall inform families of and, when apprajte,
involve them in policy decisions.

P-2.40 We shall involve the family in significant detns
affecting their child.

P-2.50 We shall make every effort to communicate
effectively with all families in a language that they
understand. We shall use community resources for
translation and interpretation when we do not have suffic
resourcesn our own programs.

P-2.60 As families share information with us about their
children and families, we shall consider this infotimato plan
and implement the program.

P-2-76 We shall inform families about the nature and purf
of t he pr osgessnanissandbdwidatadaboat the
child will be used.

P-2.89 We shall treat child assessment information
confidentially and share this information only when there
legitimate need for it.

P-2.99 We shall inform the family of injuries and incident:
involving their child, of risks such as exqpoes to
communicable diseases that might result in infection, ant
occurrences that might result in emotional stress.

P-2.10 Families shall be fully informed of any prosed
research projects involving their children and shall have the
opportunity to give or withhold consent without penalty. We
shall not permit or participate in research that could in any v
hinder the education, development, or wading of children.

P-2.116 We shall not engage in or support exploitation of
families. We shall not use our relationship with a family for
private advantage or personal gain, or enter into relationsh
with family members that might impair our effectiveness
working with ther children.

P-2.120 We shall develop written policies for the protectior

confidentiality and the di
policy documents shall be made available to all program
personnel and famil i es.beydm

family menbers, program personnel, and consultants havit
obligation of confidentiality shall require familial consent
(except in cases of abuse or neglect).

P-2.13 We shall maintain confidentiality and shall respect
famil y6s cyirgrairing from digclosure af
confidential information and intrusion into family life. Howev
when we have reason to bel
it is permissible to share confidential information with agenc
as well as with individals who have legal responsibility for
intervening in the chil dos

P-2.148 In cases where family members are in conflict wit
one another, we shall work openly, sharing our observatic
the child, to help all parties involved make informed sliecis.
We shall refrain from becoming an advocate for one party

P-2.155 We shall be familiar with and appropriately refer
families to community resources and prafesal support
services. After a referral has been made, we shall follow u
ensure thiaservices have been appropriately provided.

Copyright © 2005 by the National Association for the Education of Young Children
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Section Il

Ethical Responsibilities to Colleagues

In a caring, cooperative workplace, human dignity is respe:
professional satisfaction is promoted, and positive relation:s
are developed and sustained. Based wuporcore values, our
primary responsibitly to colleagues is to establish and main
settings and relationships that support productive work anc
meet professional needs. The same ideals that apply to ch
also apply as we interact with adults i torkplace.

Ad Responsibilities to co-workers

Ideals

[-3A.10 To establish and maintain relationships of
respect, trust, confidentiality, collaboration, and
cooperation with cevorkers.

[-3A.20 To share resources with-gmrkers, collaboratg to
ensure that the best possible early childhood care and edu
program is provided.

[-3A.30 To support ceworkers in meeting their profsienal
needs and in their professional development.

[-3A.40 To accord cenorkers due recognition of
professimal achievement.

Principles

P-3A.16 We shall recognize the contributions ofleagues

to our program and not participate in grees that diminish
their reputations or impair their effectiveness in working
with children and families.

P-3A.20 When wehave concerns about the professional
behavior of a cavorker, we shall first let that person know of
our concern in a way that shows respect for personal dignit'
for the diversity to be found among staff members, and ther
attempt to resolve the matteollegially and in a confidential
manner.

P-3A.30 We shall exercise care in expressing views rega
the personal attributes or professional conduct efotkers.
Statements should be based on firsthand knowledge, not
hearsay, and relevant to the instgeof children and progran

P-3A.40 We shall not participate in practices that discrimin
against a cavorker because of sex, race, national origin,
religious beliefs or other affiliations,

age, marital status/family structure, disability, or sex
orientation.

B& Responsibilities to employers

Ideals

[-3B.10 To assist the program in providing the highest qu
of service.

[-3B.20 To do nothing that diminishes the reputation of the
program in which we work unless it is violating laws and
regulations designed to protect children or is violating the
provisions of this Code.

Principles

P-3B.18 We shall follow all program policies. Vén we do
not agree with program policies, we shall attempt to effec
change through constructive action within the organizatiol

P-3B.20 We shall speak or act on behalf of an orgaiora
only when authorized. We shall take care to acknowledge v
we arespeaking for the organitian and when we are
expressing a personal judgment.

P-3B.33 We shall not violate laws or regulationssiiged to
protect children and shall take appropriate action consiste
with this Code when aware of such violations.

P-3B4561 f we have concerns ab
and c¢ hi |-Heingis rotat riskevelmay address the
concern with that individual. If children are at risk or the
situation does not improve after it has been brought to the
coll eaguews atalihtiemort t
or incompéent behavior to an appropriate authority.

P-3B.53 When we have a concern about circumstances or
conditions that impact the quality of care and education wi
the program, we shal/l info
when necessary, other appropriate authorities.

Co Responsibilities to employees

Ideals

I-3C.10 To promote safe and healthy working cdiatis and
policies that foster mutual respect, coogierg collaboration,
competence, welbeing, confidetiality, and selfesteem in
staff members.

Copyright © 2005 by the National Association for the Education of Young Children
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[-3C.28 To create and maintain a climate of trust and ce
that will enable staff to speak and act in the best interes
children, families, and the field of early childhood care a
education.

[-3C.30 To strive to secure adequate and equitable
compensation (salary and benefits) for those who worl
with or on behalf of young children.

[-3C.40 To encourage and support continual devedept of
employees in becoming more skilled and knowledgeable
practitioners.

Principles

P-3C.19 In decisions concerning children and grams,

we shall draw upon the education, training, experience,
expertise of staff members.

P-3C.20 We shall provide staff members with safe and
supportive working conditions that honawnfidences and
permit them to carry out their responsibilities through fair
performance evaluation, written graawe procedures,
constructive feedback, and oppanities for continuing
professional development and advancement.

P-3C.30 We shall develoand maintain comprehensive
written personnel policies that define program standards. -
policies shall be given to new staff members and shall be
available and easily accessible for review by all staff mem|

P-3C.456 We shall inform employees whoserfmemance does
not meet program expectations of areas of concern and, wt
possible, assist in improving their performance.

P-3C.50 We shall conduct employee dismissals for just cat
in accordance with all applicable laws and regulations. We
inform employees who are dismissed of the reasons for the
termination. When a dismissal is for cause, justification mu:
based on evidence of inadequate or inappropriate behavior
is accurately documented, current, and available for the
employee to re@w.

P-3C.60 In making evaluations and recommendations, we ¢
make judgments based on fact and relevant to the interests
children and programs.

P-3C.70 We shall make hiring, retention, termination, and
promotion decisions based
record of accomplishment, ability to carry out the
responsibilities of the position, and professional preparation
specific to the developmentaligls of children in his/her care.

P-3C.80 We shall not make hiring, retention, terntioa, and
promotion decisions based onanindivial 6 s s e x .
origin, religious beliefs or other affiliations, age, marital
status/family structure, disdity, or sexual orientation. We
shall be familiar with and observe laws and regulations tha
pertain to employment discrimination. (Aspects of this princ
do not apply to programs that have a lawful mandate to
determine eligibility based on one or maifethe criteria
identified above.)

P-3C.99 We shall maintain confidentiality in dealing with

i ssues related to an empl o
respect an employeeds righ
issues.

Section IV

Ethical Responsibilities to Community
and Society

Early childhood programs operate within the context of thei
immediate community made up of families and other
institutions concerned wit
responsibilities to the community are to provide programs t
meet the diverseeeds of families, to cooperate with agencie
and professions that share the responsibility for children, tc
assist families in gaining access to those agencies and alli¢
professionals, and to assist in the development of commun
programs that are neatibut not currently available.

As individuals, we acknowledge our responsibility to provid
the best possible programs of care and dhucéor children
and to conduct ourselves with honesty and integrity. Becau
our specialized expertise in earlyildhood development and
education and because the larger society shares responsib
the welfare and protection of young children, we ackeodgé a
collective obligation to advocate for the best interests of chi
within early childhood programend in the larger community
and to serve as a voice for young children everywhere.

The ideals and principles in this section arespneed to
distinguish between those that pertain to the work of the
individual early childhood educator atttbse that more
typically are engaged in collectively on behalf of the best
interests of childred with the understanding that individual
early childhood edutars have a shared responsibility for
addressing the ideals and principles that are identifed a
ficoll ective. 0
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Ideal (Individual)

1-4.16 To provide the community with highuality early
childhood care and education programs and services.

Ideals (Collective)

[-4.20 To promote cooperation among professionals and
agencies and interdisciplinary collaboration among profes
concerned with addressing issues in the health, education
well-being of young children, their families, and their early
childhood educators.

[-4.30 To work through education, research, and advoc
toward an environmentally safe world in which all childr
receive health care, food, and shelter; are nurtured; anc
free from violence in their home and their communities.

[-4.40 To work throgh education, research, and advocacy
toward a society in which all young children have access tc
high-quality early care and education programs.

[-4.59 To work to ensure that appropriate assessment
systems, which include multiple sources of infotioa, ae
used for purposes that benefit children.

[-4.60 To promote knowledge and understanding of young
children and their needs. To work toward greater societal
acknowl edgment of children
acceptance of responsibility for the wbting of all children.

I-4.70 To support policies and laws that promote the well
being of children and families, and to work to change those
impair their weltbeing. To partigiate in developing policies
and laws that are needed, and to cooperateottikr
individuals and groups in these efforts.

[-4.80 To further the professional development of the field
early childhood care and education and to strengthen its
commitment to realizing its core values as reflected in this
Code.

Principles (Individual)

P-4.16 We shall communicate openly and truthfully ab:
the nature and extent of services that we provide.

P-4.26 We shall apply for, accept, and work in positions fol
which we are personally wedluited and professonally
qualified. We shall not offeservices that we

do not have the competence, qualifications, or re
sources to provide.

P-4.35 We shall carefully check references and shall not hit
recommend for employment any person whose competenc
qualifications, or character makes him or her unsuited for tr
position.

P-4.45 We shall be objective and accurate in reporting the
knowledge pon which we base our program practices.

P-4.56 We shall be knowledgeable about the appaipruse
of assessment strategies and instruments and interpret re:
accurately to families.

P-4.60 We shall be familiar with laws and regulations that s
to protect the children in our programs and be vigilant in
ensuring that these laws and regulations are followed.

P-4.76 When we become aware of a practice or sibmathat
endangers the health, safety, or wading of children, we hav
an ethical responility to protect children or inform parents
and/or others who can.

P-4.85 We shall not participate in practices that are in
violation of laws and regulations that protect the children
our programs.

P-4.95 When we have evidence that an early childhood
program is violating laws or regulations protecting children
shall report the violation to appropriate authorities who car
expected to remedy the situation.

P-4.105 When a program violates or requires its employee
violate this Code, it is permide, after fair assessment of th
evidence, to disclose the identity of that program.

Principles (Collective)

P-4.118 When policies are enacted for purposes that do no
benefit children, we have a collective respongibtb work to
change these pracés.

P-4-125 When we have evidence that an agency that provi
services intended bengisfailngta r
meet its obligations, we acknosdge a collective ethical
responsibility to report the problem to appropriate authoritie
to the public. We shall be vigilant in our folleup until the
situation is resolved.

P-4.13 When a child protection agency fails to provide
adequate protection for abused or neglected children, we
acknowledge a collective ethical responsibility to work towe
the improvement of these services.
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