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Jane Grey Swisshelm would not be surprised to find herself at 
the center of controversy in St. Cloud.

She did her best to disturb St. Cloud’s town leaders when she 
edited a newspaper here from December 1857 until January 
1863, and she might have been amused to see student leaders 
working in 2005 to remove from campus a plaque noting the 
location of her controversial newspaper office.

The St. Cloud State student government voted 22-1 in October 
to remove the historic marker near Shoemaker Hall that notes 
that Swisshelm’s home and office were nearby opposite the 
steamboat landing. At that site, vigilantes broke into her office, 
destroyed the press and scattered type in the street and the 
Mississippi River. 

Student government’s position is advisory. Removal of the 
plaque would have to be ordered by the administration.

In her day, Swisshelm offended powerful political and 
business leaders because of her outspoken and determined 
opposition to slavery and any economic and political 
interests that supported slavery.

Today, however, student leaders say SCSU should 
not celebrate a woman who called for control, if not 
extermination, of Dakota Indians after the Dakota War 
of 1862 in which hundreds of settlers were killed. In fact, 
Swisshelm felt so strongly about this issue that she went 
to Washington to protest in person to President Lincoln for 
commuting the sentences of more than 300 men scheduled to die for their 
part in what came to be called the Great Sioux Uprising. Lincoln allowed the 
hanging of 38 prisoners in Mankato in December 1862 – the largest execution in 
American history.

Jane Grey Swisshelm Past Imperfect
By Bill Huntzicker
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With the inauguration of President George W. Bush for his second term as President 
of the United States our recent campaign season officially comes to an end. Many have 
already written about the tone of bitterness that was so pervasive during the campaign 
and its immediate aftermath, which has left in its wake a deeply divided country and 
political culture. This “winter of our discontent” (Shakespeare – Richard III) forces us 
to reflect on both the strengths and weaknesses of our country’s grand experiment in 
democracy.

The past 200+ years America has faced many challenges that have threatened that 
experiment: slavery, the destruction of the indigenous natives and their culture and land, a 
civil war, a devastating depression, two world wars, ongoing discrimination against women 
and people of color, many government scandals at every level, including the impeachment 
of the president, as well as numerous acts of civil disobedience and protests. All this and 
so much more have ultimately strengthened America’s diverse visions of freedom, and 
what has anchored those visions has been a republic—a public—that always finds ways to 
adapt and build a new consensus. 

That ability to adapt and mold a new form of the American vision requires  
a profound commitment to remaining a part of the public conversation,  
no matter how bitter the discourse. The tone of acrimony which still hovers over so 
many of us and our conversations about Iraq, the economy, health-care and the world’s 
many critical needs must now give way to a renewed willingness to listen with respect. 
The tone of our debates must shift from marginalizing people who share our community 
and we must exercise additional discipline in our intention to use our time for building 

coalitions instead of pushing “The Other” out of the way. 

“Insights” is intended to be part of that project, so in this first 
edition of 2005 we reflect on the past election and different 

views which each of us must take time to understand, which 
is different from accepting or rejecting. The great American 
experiment of democracy is vital to the environment of 
learning and living at St Cloud State University, so let us do 
our own part to make that experiment a success in every 
conversation we have on campus.

Politics and its impact on diversity at SCSU
By Joseph Edelheit
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What’s your opinion?

Bianca Rhodes, vice president of student 
government, was quoted in the University 
Chronicle (Oct. 25, 2004) as saying 
that the marker should be removed 
because Swisshelm had conflicting views. 
“You can’t be a feminist, an abolitionist 
and a racist in the same breath. It is 
contradictory to free (some) people of 
color and kill other people of color.”

Coincidentally, a book about Swisshelm 
also appeared last fall: Sylvia D. 
Hoffert, “Jane Grey Swisshelm: An 
Unconventional Life, 1815-1884” (Chapel 
Hill: The University of North Carolina 
Press, 2004). 

In it, Hoffert, a University of North 
Carolina professor who has written 
two other books about the antebellum 
women’s rights movement, points out a 
number of contradictions in Swisshelm’s 
life. Nonetheless, Swisshelm was an 
unflinching advocate of women’s property 
rights, their right to work in the same 
jobs as men, the abolition of slavery,  
and equality in the integration of freed 
African-Americans into mainstream 
institutions, including schools. 

As a correspondent for the New York 
Tribune under Horace Greeley, Swisshelm 
was the first female reporter ever admitted 
into the press gallery of the U.S. Senate. 

When she founded her first 
newspaper, the Pittsburgh Visiter, 
she created an environment in 
which a man and woman could 
work together without arousing 
gossip around town, Hoffert 
writes. Swisshelm opened the 
shades and lighted the normally 
dark print shop so people could 
observe her and the man who 
owned the print shop working 
together. Such an arrangement could 
have produced a scandal at the time.

Swisshelm’s writing is full of advice for 
women who want to work in jobs then 
reserved for men. She demonstrated her 

Swisshelm, cont. from pg. 1
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Insights wants to know your opinion on the following 
question: “In your opinion, what impact has the  
2004 election had on diversity issues on campus?” 
Send your article to insights@StCloudState.edu and 
watch for it in the April issue.
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A few days before the election I started to see something I had never seen before.  
I saw an outcry for change by all people, not just people of color. For the first time, 
I had truly seen teamwork between the majority community and communities of 
color. I had not seen that in Minnesota before. I noticed this at a rally for John 
Kerry at North Community High School in Minneapolis. 

Jesse Jackson came and spoke about how important voting really is and how we all 
could make a difference. I was truly inspired and I believed that a change would 
come, but of course it didn’t. What do you do when true teamwork and grassroots 
operations do not work? My family and many other families were heartbroken on 
Nov. 3 because it was as though all the years of work for civil rights and equal 
opportunity had been erased. I felt like I was in a time warp. I felt that at any 
moment my freedom as an African-American woman could have been taken away. 

Family and friends often joked that our current president would send all people  
of color out of the country if he could. I worried about my grandparents because 
their Social Security was cut short and no longer covered their medical expenses.  
I worried about my future, graduating from college and probably not finding a job. 
I worried about my loans, and if I have kids, will I be able to send them to college? 
Tears welled up in my eyes because I felt that all the hard work so many people 
had done was erased. I was proud that Minnesota voted for change. I was proud 
of Obama, but there was nothing else that I could celebrate, because I knew that 
I would be at the Capitol fighting for money for higher education. The current 
president’s actions after being elected truly showed that diversity is not a top 
priority on his list. 

BET News interviewed Jackson on the election and the issue of investigating voting 
booths in urban areas. Some areas had inadequate voting booths. The president’s 
initial reaction to the tragic tsunami that affected parts of Asia and even aftershocks 
in East Africa also proved that diversity and world concerns were just not his major 
concern. U.S. citizens are giving more aid than our own government, another 
moment of great teamwork that did not truly involve our government. Those 
elections affected the value of diversity in so many ways that there will have to be 
a drastic change in the way we all think of diversity. Some people think diversity 
is simply tolerance and acceptance. Diversity is to honor and respect all people 
no matter where they came from, where you think they came from, their beliefs, 
values and the list goes on. So why is it so hard for our government to understand 
that? If America prides itself on being so diverse, it truly should be honored, not 
just with some statue or piece of art somewhere but in policies and documentation 
that should almost be carved in stone. America was built on diversity; therefore 
it should be just as honored as it was by our forefathers. Elections should not be 
controversial, they should simply be done and reflect the ideas and thoughts of its 
people! Our recent elections did not do that. 

Politics is supposed to be community service,  
not disservice
By Bianca Rhodes, vice president, SCSU Student Government

commitment by hiring female printers 
– an unusual job for women at the time.

In her divorce from her husband, 
she fought against a legal system in 
Pennsylvania that presumed that the 
man deserved both the property and 
child custody that resulted from the 
relationship. Women were allowed more 
freedom on the frontier, which then 
included St. Cloud.

In passing its resolution, the student 
government approved a statement saying 
that removal of the plaque has been 
supported by the “current and prior 
student body population … as evidenced 
by the protest conducted in July 2002.” 
Removal would help create a “culturally 
safe campus, free of racism.”

The student government resolution called 
for removal of the plaque “immediately 
and permanently.”

The resolution stated further that: “While 
the St. Cloud State University Student 
Association respects the accomplishments 
of this much heralded feminist and 
women’s rights activist, we are appalled 
at the hateful and racist nature of her 
published views toward the Dakota and 
other indigenous peoples of the Americas.

“Be it further resolved: The St. Cloud 
State University Student Association 
requests that the area be rededicated 
upon further inquiries and investigation 
as to other worthy persons integral to the 
establishment of the City of St. Cloud and 
St. Cloud State University, as well as a 
person who embodies the need and desire 
for a racially diverse and progressive 
society.”

In an e-mail, student body president 
Harold Kimball said, “Student 
Government supports signage, 
memorials, and plaques on campus that 
are historically accurate and present 
alternative perspectives as well as the 
dominant point of view.”

During the camps centennial in 1969, the 
Swisshelm plaque was one of four erected 
on campus to note activities on the land 
that became SCSU. The other three 
mention Fort Holes, the Mitchell House, 
and the Stearns House. The Stearns 
House, a three-story resort overlooking 
the river, was purchased for $3,000 to 
become the first campus building in 
February 1869.

Swisshelm, cont. from pg. 2



Fourteen years ago a group 
of SCSU-related individuals 
committed to enriching the 
social, physical and cultural 
development of children of 
color came together to form 
the Multicultural Children’s Art 
Connection (MCAC). Through 

a wide variety of activities 
involving multicultural and 
global arts, the Connection 
has evolved as a multi-faceted, multi-discipline arts service 
organization providing benefits for participating children and 
community members who benefit from their performances.

MCAC programs provide a variety of opportunities for 
learning and developing artistic skills, including:

• The Full House Children’s Company (dance), which 
 meets from 3:30-5:30 p.m. Fridays at the Paramount 
 Dance Studio 
• The Boys & Girls Club Drumming Group (drumming), 
  which meets from 4-5 p.m. Tuesdays at the Boys & Girls 
  Club Eastside 

 • The Writing Program (writing entwined with poetry, 
  visual art, and photography), Saturday mornings  

  in February 
 • The Mehndi Program 

Participants are involved in such community activities as the 
Fourth Annual Dr. Martin Luther King, Jr. Birthday Celebration 
& Observance Jan. 17 and the upcoming Boys’ Conference 
partnering with School District 742 for diversity and drumming 
activities on March 4.  A spring multicultural performance is being 
planned for April or May to bring together several community 
groups of children and young adults. 

The Connection was formed in 1990 and incorporated in 1991 
as a non-profit organization to respond to the need to bring self 
worth and self-esteem to children of color through participation 
in the arts. Professor Debra Leigh is a co-founder and serves as 
dance instructor.

The mission statement written in 2003 is: “MCAC exists as a 
gathering place for families supportive of children of color, racial 
and ethnic diversity, and children confident in cross-cultural 
interaction through multicultural and global arts.”

Current board members include SCSU faculty 
members Leigh; Michael Tripp, president; Hedy 
Tripp, vice president; and community residents 
Jenny Furcht, secretary; Roger Schmitz, 
treasurer; Fatemeh Zarghami, Ruth Sherman, 
Jo Schwalbotski, and Menan Jangu

Multicultural Children’s Art 
Connection encourages diversity of 
activities through interaction
By Marsha Shoemaker

By Marsha Shoemaker

Women of Color 
Peer Advocacy 
Program

The SCSU Women’s Center is 
launching a Peer Advocacy Program 
this spring to provide a safe and 
comfortable avenue of support for 
students of color who are victims 
of sexual assault. At the same time 
this pilot project will promote 
retention, leadership and career 
development among female 
students of color at SCSU.

Fewer than 5 percent of 
all U.S. college women 
who are victims of 
sexual assault report 
these crimes to law 
enforcement personnel, 
said Lee LaDue, 
coordinator of Sexual 
Assault Services at the 
Women’s Center. Two-thirds of 
the victims tell someone else about 
their experience – usually a peer. 
“The idea of this program is to bridge 
the gap, especially for women students 
of color, who are even less apt to reach 
out for professional help,” LaDue said.

Studies have shown that female college 
students of color are in the highest risk 
category for sexual victimization, LaDue 
said. Yet many in this group are reticent, 
for a variety of reasons, to seek out traditional 
advocacy resources in times of crisis. With help from a cultural 
diversity grant, this pilot program will train students of color 
to be victim advocates in SCSU residence halls. Two students, 
Ngozi Ezike and Titiana Ormaza, have been hired to provide 
40 hours of sexual assault advocacy training to each volunteer 
residence hall advocate during spring semester. 

This program can be a crucial source of support for 
some of our students who experience real or 
perceived fears that prevent them from seeking 
help, LaDue said. “The first person a victim 
tells can help her sort out her experience 
and set the stage for how she deals with the 
healing process. If we can have understanding, 
informed advocates right there in the residence 
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By Marsha Shoemaker

Kaledioscope playground
will welcome children of all abilities

Donations may be sent to: 
“The Kaleidoscope Fund,” Central MN Community Foundation, 101 7th Ave. S., Suite 
200, St. Cloud, MN 56301. Additionally, portions of the playground are available for 
unique sponsorship opportunities. For more information on Kaleidoscope, contact 
Rona Karasik, Department of Community Studies, 320-308-5224.

Women of Color Peer Advocacy Program,  
cont. from pg. 4

halls, it can make all the difference.”

Another significant goal of the program, 
LaDue said, is to offer the opportunity to 
explore the field of violence prevention. 
Women of color are needed in professions 
such as social work, criminal justice, 
counseling, nursing and other professions. 
Volunteering to be a peer advocate will 
provide invaluable field experience 
for students who may want to explore 
a career in one of these fields, LaDue 
said. Openings for volunteer positions, 
internships and job openings in violence 
prevention programs will be posted as 
part of the Peer Advocacy Program.

Look into a kaleidoscope and you’ll see shapes in 
constant motion, creating an endlessly changing array 
of patterns and scenes. Campus and community 
supporters of the Kaleidoscope playground have 
a similar vision for a facility where children of 
all shapes, sizes and abilities can freely come 
together to interact on accessible playground 
equipment. 

This unique regional playground, being located 
in Wilson Regional Park in St Cloud, is emerging 
from a partnership involving the SCSU Department 
of Community Studies, Community and Democratic 
Citizenship (CMTY 195) service-learning students, 
the St. Cloud East Side Boosters, the City of St. Cloud 
through the Parks Department, and the Central Minnesota 
Community Foundation, according to Rona Karasik, the 
driving force behind this widely beneficial project. It’s not about 
a place for children with disabilities to play; it’s about a place where 
children of all ages and abilities can pursue recreation together, she said. “When 
they play together and become comfortable, they’ll see what they have in common 
rather than how they’re different.”

For four years students of Karasik’s CMTY 195 classes have been instrumental in 
making this dream a reality, from vision to design to seeking donations. “These students 
have been particularly successful in raising funds through activities such as grant writing 
and pizza sales,” she said. 

Kaleidoscope is a winning project on a variety of levels. The students involved in 
making it happen are gaining skills in research, grant writing, networking and fundraising 
while practicing commitment to community service. The university benefits from 
strengthening community partnerships, a goal articulated in every aspect of strategic 
planning. And children of St. Cloud and surrounding communities, regardless of age or 
ability, will gain a wonderful place to come together to laugh and play without limiting 
barriers.

After four years of planning, the first piece of accessible playground equipment is slated 
to arrive in Wilson Park this spring. More equipment will be purchased as funds become 
available, Karasik said. “Contributions are tax deductible and major contributors will be 
recognized on a ‘Donors Board’ that will be on permanent display at the park.”
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I am committed to helping our campus 
find ways to eradicate racism. The 
Community Anti-Racism Education 
Initiative (CARE) was introduced to  
St. Cloud State University to organize 
and work toward this end. The leadership 
team’s power analysis, history analysis, 
environmental studies and recent campus 
incidents clearly establish that SCSU 
continues to be a racist institution. 

To change our racist identity means 
we have to do some serious work in 
unfamiliar territory. The campus will 
have to become non-racist. The majority 
of white people have never lived in a non-
racist community in North America. Few 
whites have been taught the skills of anti-
racist living. Many have learned how to 
maintain their white privilege.

Racism, a system of advantage for 
white people, depends on the collusion 
agreement, consent, approval and 
cooperation of white people for its 
perpetuation. Racism oppresses and 
exploits people of color. While it grants 
white people undeniable advantages 
and benefits, racism also robs each 
of us of our full humanity. We didn’t 
construct racism; we inherited it. But its 
unchallenged perpetuation is everyone’s 
responsibility. Racism continues in the 
name of all white people. 

Once identified, racist behaviors can 
be changed. The patterns of racism are 
repeated less often. People can re-educate 
and re-tool oneself to take more potent 
anti-racist action. Each anti-racist action 
brings new challenges, and the learning 
propels one forward to become smarter, 
more confident, better prepared, and most 
importantly, more effective. 

Most people become aware of racial 
prejudice and injustice as children. 
Propaganda and early “training” are 
comprehensive and leave little room for 
question, challenge or doubt. Childhood 
games, rhymes and media conspire: 
“Eenie, meenie, minie, mo; Catch a 
n….r by his toe…” We played cowboys 
and Indians. All of us knew the Indians 
were bad and had to die. We watched 
Bugs Bunny outwit evil Japanese villains. 
Lillian Smith, author of Killers of the 
Dream, acknowledged:

“From the day I was born, I began to 
learn my lessons... we learned the dance 
that cripples the human spirit, step by 
step, we who were white and we who 
were colored….These ceremonials in 
honor of white supremacy, performed 
from babyhood, slip from the conscious 
mind down deep into muscles and glands 
and become difficult to tear out.”

Children do not choose to learn racist 
lessons. Our generous child wisdom 
tells us racism is wrong, but there is no 
escape from the daily catechism of racist 
teaching. We resisted the lies, the deceit 
and the injustice of racism, but without 
the skills to counter the messages. The 
conditioning fills one with fear, suspicion 
and stereotypes. You internalize your 
beliefs about people of color, yourself, 
other white people and about being 
white. Those internalized attitudes 
become actualized into racist behavior.

Seeking to disguise the realities of racism, 
lies from history are re-conditioned and 
regurgitated in contemporary language, 
images, norms, communication and 
learning styles. From the Negro slave 
rapist (played by a white actor) who 
drives the helpless white woman to 

Tools of Change
By Debra Leigh, Organizer, Community Anti-Racism Education Initiative

FOR WHITE ANTI-RACISTS

28
 CLICK ON THE SQUARE

to see the list of 28 common racist attitudes and behaviors that  

indicate a detour or wrong turn into white guilt, denial or 

defensiveness. Each is followed by a statement that is a reality check 

and consequence for harboring such attitudes. 

www.StCloudState.edu/affirmativeaction/insights/pdf/28toolschange.pdf

her death in “Birth of A Nation,” to 
Presidential candidate George Bush 
Sr.’s Willie Horton scare tactics – the 
stereotypes have changed little. The 
packaging is re-configured by political, 
military and economic moguls who seek 
the power and profit in fear. 

It is this legacy of a racist society 
that people of conscience struggle to 
transform. Our anti-racist journey propels 
us toward a future when this legacy 
will no longer be inherited by another 
generation. We journey on unmapped 
roads, encountering obstacles. We are 
tempted by short-cuts; take wrong turns 
and detours that waste our time and drain 
our energy. We find ourselves doubling 
back and repeating parts. 

Most of the detours and obstacles 
one faces as anti-racist are previously 
learned attitudes and habitual behaviors 
birthed in those attitudes. Experience in 
identifying and breaking harmful habits 
will help on your journey. No two white 
people share the exact same experiences 
and societal moldings, one learns racism 
in unique and personal ways from 
different teachers and at different times. 
When confronted, white guilt, denial or 
defensiveness is often the response. It is 
here where one must learn to apply the 
skills of an anti-racist to uncover what 
one has internalized about people of 
color, one’s self, other white people and 
being white… and begin to understand 
how those internalized attitudes have 
been actualized into racist behavior. 
Your unintentional racist behaviors will 
often have the same consequences as the 
intentional racism of a confirmed bigot. 

This is a tough lesson for white people 
of conscience. If one is doing their best, 
has good intentions, then they want 
everything to be made better. They at 
least want to feel better for the attempt. 
They want others, especially people of 
color, to appreciate what has been done. 
This is another trap for white anti-racists.


